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To assess the circumstances of long-term migrants
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programme and the Columbia University School of
International and Public Affairs (SIPA) developed this
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data from the literature review and the interviews
played a key role in informing the development of
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KEY CONCEPTS

For the purposes of the research, key concepts include the following:
IOM

IOM is the leading international organization for migration that acts with partners in the
international community to assist in meeting the growing operational challenges of migration
management, advance understanding of migration issues, encourage social and economic
development through migration, and uphold the human dignity and well-being of migrants.

Displacement Tracking Matrix (DTM)

The IOM DTM system tracks and monitors displacement and population mobility. It is designed
to regularly and systematically capture, process, and disseminate information to provide a better
understanding of the movements and evolving needs of displaced populations, whether on site
or en route.

Flow Monitoring Survey (FMS)

FMS is a DTM tool to collect data on the profiles of individual migrants. The information collected
includes age, sex, areas of origin, levels of education, key transit points on their route, cost of
journey, motives and intentions.

Enumerator
This refers to a data-gatherer who is directly contracted as a third-party consultant by IOM.
Migrant

A migrant is any person who is moving or has moved across an international border or within
a State away from his/her habitual place of residence, regardless (1) of the person’s legal status;
(2) whether the movement is voluntary or involuntary; (3) of the causes for the movement; or
(4) of the length of the stay. For DTM programmatic purposes in Libya, a migrant is considered
any person present in Libya who does not possess Libyan nationality.

Long-term migrant

This refers to a person who moves to a country other than that of his/her usual residence for
a period of at least a year, so that the country of destination effectively becomes his/her new
country of usual residence. For DTM programmatic purposes in Libya, any migrant who has
resided in Libya for at least one contiguous or non-contiguous year is considered a long-term
migrant.

Irregular migration

This movement takes place outside the regulatory norms of the sending, transit and receiving
countries.
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Regular migration
This type of migration occurs through recognized, authorized channels.
Mantika

This refers to a region in Libya. There are 22 mantikas in the country.

Remittance

This refers to the money earned or acquired by non-nationals that is transferred to their
countries of origin.

Distribution of non-food items (NFls) in Qasr Bin Ghasheer detention centre. © IOM 2019/Ahmed SHAEBI
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EXECUTIVE SUMMARY

PURPOSE OF RESEARCH

Since 2011, Libya has been experiencing political turmoil that has reverberated across its society.
Recognizing the broad impacts of these developments, the International Organization for Migration
(IOM) commissioned a study on long-term migrants in Libya, focusing specifically on circumstances
related to livelihoods, remittances and security.

While existing literature extensively focuses on the conditions, challenges and risks associated with
transiting through Libya, this study aims to shed more light on the circumstances of migrants who have
stayed in Libya for more than a year. Research conceptualizing migration in Libya through the perspective
of transit migration frequently focuses on mobility as a central topic and explores issues arising from
circumstances that put transitory migrants at risk, such as dangerous desert and sea crossings, incidences
of human rights violations, risk of exploitation, and limited access to public services and justice. While
recognizing that some of those challenges and vulnerabilities may be applicable to both long-term migrants
and short-term transit migrants, this research intends to contribute to the migration discourse on Libya
by distinguishing between these two groups and specifically examines the situation of long-term migrants
in terms of livelihoods, remittances, security and migration intentions to provide a better understanding
of their circumstances.

KEY FINDINGS

The research suggests that Libya hosts a sizeable population of long-term migrants whose circumstances
vary from those of transit migrants. Long-term migrants appear to have adjusted to adverse circumstances
in the country, continuing to work and send remittances despite limited access to services or justice.

From the perspective of long-term migrants, the labour market in Libya appears to have remained
functional. The majority of respondents are working and reported facing no major challenges for finding
employment in Libya. Among respondents who were unemployed, most attributed this status to a
lack of skills than a lack of job opportunities, further indicating that the informal labour market may
have remained sufficiently large to absorb migrant labour. Additionally, the vast majority of respondents
indicated that they received compensation in cash, primarily Libyan dinars — evidence that the liquidity
crisis is not preventing migrants from earning a livelihood.

There remains a significant proportion of migrants who send remittances to their countries of origin.
The majority of these individuals are the breadwinners of the recipient households, and, as such, their
remittances contribute to basic expenses such as food, rent, utilities and health care. Respondents are
almost entirely unbanked and reported relying mostly on informal remittance transfer methods. Survey
results show a positive correlation between increased remittances and intention to stay in Libya.

Approximately one sixth of the respondents have experienced abuses while in Libya, with instances of
verbal abuse, physical abuse and robbery most common. Half of the respondents reported feeling safe,
and a large number of respondents assessed that the threat of various abuses had decreased since their
arrival in Libya. There was regional variation in migrants’ perceived safety in Libya, with perceptions of
safety being lowest in the south. Those who felt unsafe identified organized crime networks and petty
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criminals as their greatest threats, and those who had experienced abuses reported turning to friends,
family members and community leaders instead of official channels. The most popular coping strategies
were staying in at night and remaining in groups.

For now, most long-term migrants want to stay in Libya, motivated by work opportunities and high salaries.
A smaller number reported intending to stay because they have adjusted to the circumstances. Compared
to transit migrants, long-term migrants may be more likely to adjust to the adverse circumstances, as
they have spent more time in Libya, potentially developing greater contextual knowledge and more
effective coping strategies.

RECOMMENDATIONS

1. Align programming, where necessary, with the distinct circumstances, motivations and needs of
long-term migrants.

2. Identify and address gaps in the primarily informal structures that can leave long-term migrants
vulnerable to abuses and violations.

3. Strengthen the protection environment by collaborating with private and public sector actors,
as well as expanding access to community-level justice mechanisms.

4. Advocate increased accountability of employers.

FURTHER RESEARCH

w

Incorporate the research on long-term migrants in the regular activities of the Displacement
Tracking Matrix (DTM) programme.

Conduct complementary research on female long-term migrants in Libya.

Consider further research on the various informal remittance transfer processes.

Investigate where abuses occur across the migrant journey.




NFI distribution in Qasr Bin Ghasheer detention centre. © IOM 2019/Ahmed SHAEBI
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1. INTRODUCTION

1.1. CONTEXT

1.1.1. Brief history of migration to Libya

Libya has been a destination country for migrants since the 1970s, when strong growth in the oil
industry created demand for foreign labour. The boom in the oil industry provided the Libyan economy
with new income, fuelling development and demand for labour in other sectors. Libya began to rely
on migrant workers, who initially arrived mostly from neighbouring Arab countries, especially Tunisia
and Egypt (Zampagni et al,, 2017). The Government of Libya offered generous compensation packages
to attract skilled labour. Moreover, the relatively high standard of living and salaries compared to
neighbouring countries, coupled with insufficient labour migration governance, fuelled irregular migration
(ICMPD, 2010).

By the 1990s, the pan-African ambitions of Libya’s leader, Muammar Gaddafi, led to the signing of labour
agreements with other African countries and the large-scale arrival of sub-Saharan African labourers.
Permission to work in key economic sectors, such as construction, agriculture and cleaning, was
extended, which presented an opportunity for low-skilled and unskilled workers, and visa requirements
were, initially, loosened to require only a medical certificate (ibid.). At the same time, Libya also became
a significant transit country for migrants. International sanctions negatively impacted the domestic
economy and the job market, and an increasing number of migrants started to enter Libya not to work
but in hopes of reaching Europe (Hamood, 2006).

In the 2000s, Libya entered a new phase of cooperation with European countries as they began to
work together on border management and security. During the first decade of the new century, the
Government of Libya also took strong political stances against irregular migration, changing related
legislation and creating an increasingly hostile environment for migrants in the country. Hundreds of
thousands of foreigners, mostly from sub-Saharan Africa, were deported by the Libyan authorities
between 2000 and 2007 (MPC, 2013).

Before 2011, there were 600,000 regular migrants and between 750,000 and 1.2 million irregular
migrants in Libya, according to figures from the Government reported by the European Commission
(ibid.). According to estimates by the International Organization for Migration (IOM), the number of
migrants could have been as high as 2.5 million (ETF, 2014), and the number of foreign workers exceeded
the native Libyan workforce (ICMPD, 2010).

1.1.2. Conflict-affected environment

Political unrest in Libya began in February 2011 with protests against Gaddafi, who had led the country
for 42 years. After the Gaddafi regime fell in August 2011 and the transitional government declared
the “liberation of Libya” the following October, much of the international community considered the
immediate humanitarian emergency in Libya to have ended. Nonetheless, after a short period of respite,
political instability and conflict continued, reaching a state of civil war in 2014 (Zampagni et al., 2017).
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Since 2014, political power in Libya has been split between two rival governments, one in Tripoli and
another in Tobruk, with the former having been recognized by the international community. Several
types of actors vied for power: armed groups, “city-States” (particularly in western and southern
Libya) and tribes, which are particularly relevant in eastern and southern Libya. The country remains
unstable, and there are constant reports of violence erupting between the different actors (Fitzgerald
and Toaldo, 2016).

1.1.3. Current status of migration in Libya

According to latest estimates by IOM, there are currently at least 666,717 migrants, representing more
than 38 nationalities, in Libya. Of these migrants, 94 per cent are estimated to originate from 27 different
African countries, and the remaining 6 per cent come from 10 Asian and Middle Eastern countries
(IOM, 2019b).

A significant amount of research has been conducted on the conflict-affected environment and the status
of migration in Libya (REACH and UNHCR, 2018; REACH, 2017; Zampagni, et al., 2017; Abuhadra and
Ajaali, 2014). Following several displacement waves, IOM established the Displacement Tracking Matrix
(DTM) Libya programme in 2015, with the purpose of capturing accurate and timely information on the
locations and movements of internally displaced persons (IDPs), returnees and migrants in Libya. IOM
uses the data and results produced by the DTM to coordinate targeted and evidence-based humanitarian
assistance and advocacy in the country (IOM, 2019a).

Partly as a response to the large number of migrant arrivals in Europe, which peaked in 2015-2016,
the international community and the media have predominantly focused on reporting transit migration
through Libya to Europe (Torelli, 2017). However, existing IOM data suggests that more than 50 per cent
of migrants in Libya have stayed in the country for over six months (IOM, 2019b). Many are simply
stranded in Libya, as their economic resources or the current security situation is preventing them from
continuing to another destination, but there are also reports suggesting that a significant number of
migrants are not attempting to reach Europe but intending to remain in Libya (REACH, 2017). There is a
knowledge gap in existing research related to the population of long-term migrants in Libya, particularly
their circumstances and motivations for staying in the country.

1.2. PURPOSE AND OBJECTIVES

The purpose of this study is to address the knowledge gap by collecting data on long-term migrants in
Libya, to better understand the demographics of this population, as well as the circumstances in which
these migrants work and live. More specifically, this study attempts to answer the following research
question:

Given the conflict-affected environment in Libya, what are the circumstances for
long-term migrants in terms of (a) livelihoods, (b) remittances and (c) security?

IOM commissioned a team of six graduate students from Columbia University School of International
and Public Affairs to design the research and analyse the data collected. Livelihoods, remittances and
security were selected as areas of particular interest after consultations with several subject matter
experts.

The objective is to complement the data collected by the DTM Libya programme, by providing information
that is specific to long-term migrants. The results will help bridge the existing information gap, guide the
development of IOM’s response in Libya and ultimately inform migration policy in the Libyan context.



LIVING AND WORKING IN THE MIDST OF CONFLICT:
The Status of Long-term Migrants in Libya

2. METHODOLOGY

2.1. RESEARCH APPROACH, METHODS AND TOOLS

To assess the circumstances of long-term migrants in conflict-affected Libya, a mixed-methods approach
consisting of a literature review, semi-structured interviews with key experts and a survey administered
to long-term migrants in Libya was developed for this study. The qualitative data from the literature
review and the interviews played a key role in informing the development of the survey and in providing
a contextual understanding for analysing the quantitative data collected.

Figure 1 provides a summary of the process.

Figure 1. Project methodology

INCEPTION PHASE

Define the project scope
Identify key research questions
Develop a research approach

CONCEPTUAL OVERVIEW

Review relevant literature and reports
Conduct expert interviews in New York, Tunis and Cairo, and
remotely

RESEARCH DESIGN

Create a survey questionnaire
Secure approval from the Columbia University International Review
Board

DATA COLLECTION

Administer the survey on long-term migrants in Libya, with the help
of IOM enumerators

ANALYSIS AND REPORTING

Clean the data collected

Conduct an in-depth data analysis
Present results and recommendations
Write and publish a final report




2. METHODOLOGY

The project was initiated in November 2018. The conceptual overview and research design phases took
place between December 2018 and January 2019. Data collection started in mid-February, immediately
after the project received the approval of the Columbia University Institutional Review Board (IRB).

More than 50 books, studies, and media reports on the topic of migration, political and economic context
in Libya, conditions in migrants’ countries of origin, and circumstances facing migrants in Libya were
consulted as part of the literature review. In-depth, semi-structured interviews were conducted with
20 experts from academia, international organizations and the private sector. Themes of the interviews
included the history and political economy of Libya, migration patterns and intentions, general security
environment, livelihoods and remittance transfer methods of migrants, data collection in Libya and the
role of the international community.

Due to the sensitive nature of collecting data from migrants within a conflict-affected environment,
the project proposal, methodology, and research tools were submitted for IRB review and approval at
Columbia University. After the approval was received, IOM DTM enumerators were trained to conduct
the survey in Libya. The survey was fielded nationwide, in conjunction with the |IOM Flow Monitoring
Survey (FMS), for a period of three weeks. It resulted in almost 1,300 responses; after data cleaning, a
total of 1,244 of responses were usable for data analysis.

2.2. LIMITATIONS

This survey was the first instance in which long-term migrants were asked specific questions on livelihoods,
remittances and security by the IOM DTM enumerators after the regularly administered FMS. The
FMS questions collect sociodemographic and travel history information used to understand migrant
characteristics in specific locations within a particular time period. Due to time constraints, pilot-testing
of the survey questions was not feasible after enumerators’ training and before survey distribution. The
scale of any resulting data limitations is difficult to estimate due to the absence of previous surveys or
data sets, or even a consistent count of long-term migrants in Libya.

Adding questions after the FMS risked making the survey a time-consuming process, which could have
resulted in respondents skipping questions to expedite survey completion. Hence, survey questions were
limited to the key thematic areas of livelihoods, remittances and security. Therefore, limited conclusions
can be drawn about other topics relevant to long-term migrants that were not included in the survey.
Lack of baseline data also limits the analysis of how migrants’ intentions, livelihoods, remittance sending
and security situations may have changed over time, both during migrants’ journeys from their home
countries and during their time in Libya.’

The survey asked respondents to report sensitive information like migration intentions, security status,
employment and income. The sensitivity of this information may have led to under- or misreporting.
Questions that yielded a high percentage of “no answer”, for example, may indicate respondents’
hesitation to report particular information.

! Some responses, specifically to the security questions, may not be linked to the geographic survey point where the long-term migrants were interviewed but,

rather, a previous location along their journey.
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Some terms in the survey may not have exact translations to the Libyan context. One example that may
have impacted the analysis was the question that asked each respondent to select employment status.
Day labour is common, and a migrant might start each day “unemployed” or “self-employed” until being
picked up from a work recruitment point. Thus, migrants may have interpreted employment status
differently, which could have led to underreporting in the follow-up questions that were only asked to
migrants who self-identified as “employed”.

The data also underreports female migrants. Of the 1,244 long-term migrants sampled, only 49 were
women. Based on the data reported in other sections of the survey, this percentage of women
underestimates the total share of female long-term migrants in Libya. Female long-term migrants are
often supported by their male spouses or engaged in domestic work. Thus, they are rarely present at
work recruitment points or transit points, key locations from which long-term migrants were sampled
for this research. The underrepresentation of women in the sample means that limited conclusions can
be drawn about the circumstances of female long-term migrants in Libya.

Sabratha crisis intervention. © IOM 2017/Ahmed SHAEBI




Psychosocial support session provided by the IOM Libya Protection Unit. © IOM 2018/Ahmed SHAEBI
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3. KEY FINDINGS

3.1. LONG-TERM MIGRANT DEMOGRAPHICS

Among the full sample, 50 per cent (n=619/1,244) were in the west, while 29 per cent (357) were in the
south and 22 per cent (268) in the east. By mantika, the greatest share of respondents was surveyed in
Tripoli (14%, 175). The fewest respondents were surveyed in the mantika of Al Jabal Al Akhdar (3%, 32).

Compared to the most recent round of the DTM (January—February 2019), variations are observed
between the sample of long-term migrants and the overall migrant population. However, as there is
no distinction in the DTM data between long-term and other migrants, it is impossible to determine
whether the variation between the survey sample and the overall migrant population reflects patterns
among long-term migrants or is an artifact of the sampling itself (IOM, 2019b).

That said, variations between the survey sample of long-term and the total migrant populations are
observed in individual mantikas across all regions. Table 1 compares the number of long-term migrants
surveyed and the overall population of migrants in Libya.

Table 1. Distribution of migrants surveyed and overall migrant population by mantika

Total population
of migrants in Libya

Survey sample of long-term migrants

Mantika Number of = % of the total All migrants in % of all
respondents respondents Libya migrants
West
Tripoli 175 14% 143 838 22%
Misrata 145 12% 59 708 9%
Almargeb 134 1% 20 865 3%
Azzawya 59 5% 37 890 6%
Aljfara 59 5% 34 390 5%
Nalut 47 4% 9 406 1%
Al Jabal Al Gharbi - - 41 947 6%
Zwara - - 15 505 2%
Sirt - - 5303 1%
East
Alkufra 70 6% 26 194 4%
Ejdabia 63 5% 69 724 10%
Tobruk 57 5% 7 372 1%
Benghazi 46 4% 31172 5%
Al Jabal Al Akhdar 32 3% 10770 2%
Almarj = = 8175 1%
Derna - - 6 605 1%




3. KEY FINDINGS

Total population
of migrants in Libya

Number of % of the total = All migrants in % of all
respondents respondents Libya migrants

Survey sample of long-term migrants

Mantika

South
Murzuq 145 12% 55 334 8%
Aljufra 78 6% 13 464 2%
Ghat 78 6% 11 265 2%
Sebha 56 5% 44 315 7%
Ubari - - 9 255 1%
Wadi Ashshati — — 4220 1%
Total 1244 100% 575 707 100%

Source: IOM, 2019b.

3.1.1. Nationality

Of all long-term migrants surveyed, those from the Niger represent the largest nationality at 35 per cent
(434), followed by Egyptians (14%, 176) and Sudanese (13%, 165). All other nationalities constitute less
than 10 per cent of the sample.

Figure 2. Countries of origin of long-term migrants surveyed
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Sources: IOM, UN OCHA (https://data.humdata.org/), OpenStreetMap and ArcGiIS.

Note:  This map is for illustration purposes only. The boundaries and names shown and the designations used on this map do not imply official
endorsement or acceptance by IOM.


https://data.humdata.org/

LIVING AND WORKING IN THE MIDST OF CONFLICT:
The Status of Long-term Migrants in Libya

Long-term migrants from sub-Saharan Africa constitute 65 per cent (810) of the sample, while those
from North Africa represent 29 per cent (361) of the sample. The Middle East (37) and Asia (36) each
accounts for 3 per cent.

As reported by the DTM, Niger nationals constitute 20 per cent of the total migrant population in Libya,
followed by Egyptians (15%), Chadians (14%), Sudanese (12%) and Nigerians (10%). Overall, the sample
for this research included respondents from 30 nationalities, while the DTM identified migrants from
44 countries (IOM, 2019b). Table 2 compares the survey sample with the entire migrant population,
based on nationality.

Table 2. Distribution of migrants surveyed and overall migrant population by country of origin

Country Survey sample All migrants
Niger 35% 20%
Chad 8% 14%
Nigeria 8% 10%
Mali 5% 5%
Ghana 4% 7%
Burkina Faso 1% 1%
Senegal 0.8% 1%
Cameroon 0.6% 0.5%
Ethiopia 0.4% 2%
Céte d'lvoire 0.4% 1%
Guinea 0.3% 1%
Mauritania 0.3% 0.2%
Eritrea 0.2% 2%
Gambia 0.2% 0.1%
Central African Republic 0.2% 0%
South Sudan 0.2% -
Guinea-Bissau 0.2% -
Somalia 0.1% 2%
Benin 0.1% -
Sub-Saharan Africa 65% 65%
Syrian Arab Republic 2% 1%
Palestinian Territories 0.9% 0.3%
Iraq 0.2% 0%
Yemen 0.1% 0%
Middle East 3% 1%
Egypt 14% 15%
Sudan 13% 12%
Morocco 0.6% 1%
Tunisia 0.6% 1%
Algeria 0.4% 0.3%
North Africa 29% 30%
Bangladesh 2% 4%
Pakistan 0.6% 0.3%
Asia 3% 4%

Source:  IOM, 2019b.
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3.1.2. Gender

The vast majority (96%, 1,195/1,244) of long-term migrants in the sample are male. According to the
DTM, the overall migrant community in Libya is also predominantly male, though females constitute
13 per cent of this population (ibid.).

3.1.3. Age

The average age of the sample of long-term migrants is 31. Across the full sample, respondents were
between 16 and 58 years old. Half (51%, 636) of long-term migrants surveyed were between 20 and 29.
A further 38 per cent (468) were between 30 and 39, 10 per cent (127) are 40 or older, and 1 per cent
(13) were younger than 20 years old. The DTM does not report the age breakdown of adult migrants
(ibid.).

3.1.4. Marital status

The majority (55%, 678) of respondents reported that they were single, while 44 per cent (547) reported
being married or in a union. The remaining respondents reported being either divorced or separated,
widowed, or opted not to answer the question.

3.1.5. Education level

The survey results indicate that respondents have little to no formal education. A quarter of respondents
indicated that they had not completed any level of education (26%, 329), while another quarter had
completed primary levels (24%, 298). Fewer respondents reported completing middle school (12%, 147)
or high school (13%, 162), while 12 per cent (151) of migrants reported completing Quranic school.
Only 2 per cent (31) of migrants reported completing university, while 10 per cent (124) had earned a
vocational degree. Those with higher levels of education and technical training were surveyed in the west;
of 155 long-term migrants who held a university or vocational degree, 68 per cent (105) were surveyed
in this region.

3.2. MIGRATION STATUS AND INTENTIONS

3.2.1. Access to legal documentation

Migrants make vital economic contributions to both their host countries and countries of origin, but they
often lack access to official services and legal documentation. In theory, management of foreign labour
in Libya lies mainly with employers who present applications for work permits to the Ministry of Labour
(Mol). The rights of workers are stipulated in the work contract, which is submitted by the employer to
the Mol for approval together with a work permit application (Eurasylum and IOM, 2014). In practice,
many migrants do not have written contracts or work permits and are often dependent on employers
to provide documentation to maintain a legal status (International Labor Rights Forum, 2019).

A majority of long-term migrants surveyed reported not having Libyan residency. Most respondents
who reported not having Libyan residency were from the Sahel region. In fact, 95 per cent of Malians
(62/65), 93 per cent of the Niger nationals (403/434), 91 per cent of Chadians (89/98) and 91 per cent
of Ghanaians (42/46) reported not having Libyan residency. In contrast, nearly all respondents from
South Asia (Bangladesh and Pakistan) (92% or 33/36), as well as a large percentage of those from Egypt
(44%, 771176), reported having Libyan residency. Of all respondents who said they had Libyan residency,
39 per cent were Egyptians (77/195).

As might be expected, 62 per cent (32/52) of respondents who had been staying in Libya for more than
five years had Libyan residency, whereas among those who had been in Libya for less than five years, only
14 per cent (163/1192) had Libyan residency.
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Figure 3. Work permits and residencies of long-term migrants

Do you have Libyan work permit? Do you have Libyan residency?
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Note: n=1,244.

Among respondents who possessed Libyan work permits, 25 per cent reported working in sectors
like construction, water supply, and electricity and gas (41/164). In the east, the greatest percentage of
respondents had a work permit (22%, 59/268), followed by the group of migrants in the west (14%,
84/619), and the south (6%, 21/357). Additionally, 95 per cent of respondents in Tripoli (167/175)
reported not having work permits.

Ninety-seven per cent of Malians (63/65), 95 per cent of Nigerians (94/99), 94 per cent of Burkina
Faso nationals (16/17), 93 per cent of Ghanaians (43/46) and 92 per cent of nationals from the Niger
(400/434) reported not having a work permit. Unlike Libyan residency, there was a marked difference
among Egyptian respondents regarding possession of a work permit: only 30 per cent (53/176) reported
having one. A majority of respondents from South Asia (Bangladesh and Pakistan) reported having work
permits (81%, 29/36).

3.2.2. Obtaining or renewing documents

Approximately 60 per cent of respondents reported that they either had no one to turn to or did not
know to whom to turn to get legal documents issued or renewed (744/1,244). Ten per cent (122/1,244)
said they would rely on their employers (of whom 59% were in the west) and 8 per cent said they would
turn directly to some official channels® for documents (100/1,244). The low level of interaction with
government did not vary markedly across the country, although in certain regions the formal authorities
seem to be particularly distant; no respondents from Al Jabal Al Akhdar Aljfara, Ghat, Nalut or Sebha
said they would turn to official channels.

3.2.3. Difficulties faced in obtaining or renewing documents

Most respondents reported that they had not tried obtaining legal documents (64%). Among those
who reported facing difficulties in obtaining or renewing documents (11%, 133/1,244), 56 per cent were
surveyed in the east (74/133). At the mantika level, those surveyed in Al Jabal Al Akhdar reported facing
difficulties in obtaining or renewing documents at the highest rate (66%, 21/32).

The main challenge respondents reported in obtaining or renewing documents was not having required
supporting documents (50%, 67/133) or not being able to afford the service (41%, 54/133). Of those
who reported a challenge of not knowing to whom to turn, 58 per cent were surveyed in the east
(23/40).

2 Official channels include government institutions (57/1,244) and local authorities (43/1,244).
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3.2.4. Drivers shaping long-term migrants’ migration intentions

Libya has been a country of both transit and destination for migrants coming from North Africa and
sub-Saharan Africa, but it has never been clear what proportion migrate to Libya with the intention to
stay and work.? Most respondents reported Libya as their intended destination; few reported coming to
Libya with intent to transit to another destination. While 56 per cent of respondents reported intending to
stay in Libya for some time and then return to their home countries in the future (691/1,244), 24 per cent
reported intending to stay in Libya indefinitely (300/1,244). Overall, 13 per cent of respondents reported
intending to stay in Libya before continuing to a different destination (166/1,243). Only 5 per cent of
respondents reported intending to continue to another destination as soon as possible (63/1,244).

Figure 4. Intentions to stay in Libya
Do you intend to stay in Libya?

Yes, stay in Libya
indefinitely
24%

Yes, stay in Libya
for some time
but return to my
home country in
the future
56%

| do not know
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No, continue
to another
‘ destination
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Yes, stay in Libya 5%
for some time
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another
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the future
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Note: n=1,244.

Sixty-two per cent of respondents intending to stay indefinitely in Libya were surveyed in the west
(187/300), whereas only 25 per cent of these respondents were surveyed in the east (76/300) and
12 per cent in the south (37/300).

In terms of nationality, 25 percent of respondents from the Niger (110/434) reported intending to stay
indefinitely in Libya. Seventy-eight per cent of respondents from South Asia (Bangladesh and Pakistan)
(28/36), 70 per cent from Egypt (123/176), 67 per cent from the Niger (289/434) and 65 per cent
from Chad (64/98) reported intending to return to their home countries after some time in Libya.
Sudanese respondents (8%, 13/165) held the highest percentage share by any one nationality among all
respondents who reported intending to continue to another destination as soon as possible.

The availability of employment opportunities and relatively higher salaries in Libya in comparison to
those in respondents’ countries of origin are key drivers of migration to Libya (REACH, 2017). The
survey data shows that respondents’ reasons to stay in Libya were mostly associated with the perception
of not being able to realize their objectives for work and wages back home. When respondents were
asked about their main reasons for staying in Libya indefinitely, 60 per cent (179/300) cited more work
opportunities in Libya and 50 per cent (149/300) cited higher salaries. Twenty-six per cent (77/300) of
respondents who intend to stay indefinitely reported that was because they had adjusted to life in Libya.
Security considerations were another factor, although only 6 per cent (19/300) of respondents reported
feeling safer in Libya than in their home countries.

3 See Annex Il for the full list of expert interviews conducted for the research.
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All Malians (13/13), 65 per cent of Nigerians (11/17), 64 per cent of Egyptians (28/44) and 63 per cent
of Chadians (12/19) who reported a desire to stay in Libya indefinitely responded that salaries were
higher in Libya than in their home countries. Seventy-two per cent of Sudanese (38/53), 68 per cent
of the Niger nationals (75/110) and 63 per cent of Chadians (12/19) said that there were more work
opportunities available in Libya than in their home countries.

Figure 5. Motivations to stay in Libya indefinitely
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Note: n=300.

The large majority of long-term migrants reported intending to stay in Libya to earn enough money
and economic resources to return home in the future. When respondents were asked about their main
reasons for staying in Libya for some time before leaving in the future, almost 90 per cent said money
influenced that decision, with most respondents noting that they needed more money before leaving
(663/857) and/or they could not afford transportation to leave Libya (105/857). Of all respondents from
South Asia (Bangladesh and Pakistan) who reported intending to stay in Libya for some time before
leaving in the future, 90 per cent noted that they needed to earn more money before leaving (28/31).
Eighty-six per cent of Chadians (61/71), 86 per cent of Egyptians (110/128) and 81 per cent of the Niger
nationals (248/307) noted the same reason. Of all respondents who intended to stay in Libya for some
time before leaving, 33 per cent said their intention to leave some time was due to negative factors or
circumstances in Libya, such as instability in the country (174/857) and/or absence of opportunities in
the long term (107/857).

Figure 6. Motivations to stay in Libya but leave in the future
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3.3. LIVELIHOODS

3.3.1. The context of migrant livelihoods in Libya
Comparative advantage for certain migrants in earning a livelihood

Libya has been a destination country for migrants across the region for decades. Egypt has historically
been one of the largest countries of origin, but especially after Gaddafi’s tilt towards Africa, migrants from
Central and West Africa, particularly the Sahel countries, have been present in large numbers (ICMPD,
2010). However, the circumstances of these nationals often vary distinctly. Egyptians, in particular,
are largely considered to have advantages in earning livelihoods. For one, Egyptians enjoy historical
migration routes and active connections between expatriates in Libya and those in Egypt aspiring to
migrate. Regular migration channels exist, due to agreements between the Government of Libya and
the Government of Egypt (though most Egyptians migrate irregularly), and the existing Egyptian migrant
community in Libya is considered to offer an important source of connections for finding work. In fact,
some Egyptian migrants are reported to serve as brokers, bringing additional nationals from their home
country to Libya for manual labour (Zampagni et al., 2017). Further, as an expert on Egyptian migration
elaborated, the cultural linkages, including kin connections and similar dialect, between Libyans and
Egyptians, particularly those from the south, constitute an important source of trust between the two
communities.* In contrast, migrants from Central and West Africa, such as those from the Niger, Nigeria
and Ghana, face more pronounced challenges, including exploitation and menial labour, because of their
nationalities. Often unable to speak Arabic, known by employers to be irregular, and locked out of the
formal sector, these migrants have limited economic opportunities and often must contend with abuse
by employers or others in their immediate environment (ibid.).

Existence of an in-kind compensation system

The instability of the Libyan dinar and the liquidity crunch suggests that migrants receive a portion of their
compensation in kind (REACH and UNHCR, 2018; REACH, 2017). Some of the most common forms
of in-kind compensation include food, housing, transportation and transfer of income as remittances. A
review of literature also suggests that migrants might prefer an in-kind system of compensation. Reflecting
fears for their safety, migrants may prefer to be given housing close to their workplace, reducing the risk
inherent in travel, or prefer being given food, so they do not have to go out and shop. However, as these
in-kind means are not fungible, migrants who send remittances might be less keen to accept them. A final
supposition is that employers might be more reluctant to pay migrants in cash, preferring to keep it for
themselves, and provide lower-quality substitutes or delayed payments (REACH, 2017).

3.3.2. Survey results
Employment status in Libya

Half of those surveyed reported being self-employed in Libya (51%, 631), while 38 per cent (476)
reported being employed, and 11 per cent (132) reported being unemployed and looking for a job.
Less than 1 per cent (4) of respondents reported being unemployed but not looking for a job.

Nearly all migrants who reported being unemployed and looking for work (95%, 126/132) came from
sub-Saharan Africa. On the other hand, migrants originating from Asia and the Middle East had the
highest rates of employment: 81 per cent (29/36) and 57 per cent (21/37), respectively. Disaggregated by
region, almost all migrants who reported being unemployed (90%, 122/136) were surveyed in the south.
On the other hand, 98 per cent of those surveyed in the east (263/268) as well as those surveyed in the
west (609/619) reported being either employed or self-employed.

4 This information was obtained during an interview with an expert on Egyptian migration.
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Employment status in origin countries

The greatest share of respondents reported having been unemployed (44%, 545) before travelling to
Libya. While 32 per cent (392) reported having worked for an employer, 23 per cent (290) of respondents
reported having been self-employed. Of the 545 respondents who reported having been unemployed in
their countries of origin, 82 per cent (445) reported being employed or self-employed in Libya.

Table 3. Employment status of long-term migrants in Libya and in their countries of origin

Status in Libya

Employed Self-employed | Unemployed Total
- ; - Employed 194 172 26 392
7 = Self-employed 100 187 3 290
2905
isf il Unemployed 175 270 100 545
w 2o
= Total 469 629 129 1227

Note: Data on employment status in the country of origin excludes students and those who did not want to answer.

The greatest share of respondents who reported being employed or self-employed in their countries
of origin said they had worked in the agriculture sector (32%, 218/682), followed by construction (17%,
113) and crafts (13%, 92).

Professions in Libya

Long-term migrants surveyed most often reported working in construction, water and sanitation (26%,
290/1,107); craft (15%, 164/1,107); agriculture (14%, 149/1,107); service work (11%, 127/1,107); and
plant and machine operation (8%, 93/1,107). Table 4 summarizes the professions of employed and
self-employed respondents in Libya.

Table 4. Distribution of long-term migrants’ reported professions in Libya

Profession/Sector Total

Agriculture 149
Construction, water and sanitation 290
Craft 164
Domestic work 48
Hospitality and tourism 11
Managerial and clerical support 14
Mining 5
Plant and machine operation 93
Retail sales 82
Service work 127
Transportation and truck driving 28
Other 96
Total 1107

Professions in Libya vary by country of origin. Some nationalities were concentrated in certain industries;
for instance, 69 per cent of Ghanaians (27/39), 45 per cent of Malians (25/55), and 42 per cent of
Egyptians (72/173) reported working in construction, water and sanitation. The service industry was
among the top three sectors only for migrants from the Niger, and similarly, retail sales was among the
top three only for Nigerians and Sudanese migrants. Table 5 shows the top three professions reported
among the seven most represented nationalities in the sample.




3. KEY FINDINGS

Table 5. Top three professions of long-term migrants in Libya by country of origin

Egypt n=173

Construction, water and sanitation 42%
Craft 27%
Agriculture 8%
Other 23%
Mali n=55

Construction, water and sanitation 45%
Agriculture 18%
Craft 13%
Other 24%
Nigeria n=79

Construction, water and sanitation 30%
Plant and machine operation 27%
Retail sales 9%
Other 34%
Chad n=93

Agriculture 25%
Craft 18%
Construction, water and sanitation 13%
Other 44%
Ghana n=39

Construction, water and sanitation 69%
Plant/machine operation 21%
Craft 8%
Other 2%
Niger n=357

Agriculture 24%
Construction, water and sanitation 22%
Service 21%
Other 33%
Sudan n=161

Retail sales 16%
Craft 15%
Construction, water and sanitation 12%
Other 57%

Finding work

Among all respondents, 36 per cent reported facing difficulties at some point in their search for
work (448/1,244). Those from sub-Saharan Africa appear to have faced greater challenges than their
counterparts from North Africa. For example, 46 per cent of Nigerians (46/99), 44 per cent of the Niger
nationals (193/434) and 40 per cent of Malians (26/65) reported difficulties at some point, compared
to 29 per cent of Sudanese (48/165) and 22 per cent of Egyptians (39/176). According to the survey
results, finding work was most difficult in the south. Most respondents surveyed in the south reported



LIVING AND WORKING IN THE MIDST OF CONFLICT:
The Status of Long-term Migrants in Libya

challenges finding work (60%, 214/357). Specifically, in mantikas in the south, one third of respondents
who noted that they had faced difficulties in their search for work were concentrated in Murzuq and
Sebha (150/448).

Respondents who were previously employed in agriculture (36%, 79/218) and retail (34%, 21/62) in their
countries of origin had the most difficulty in finding work in Libya.

Specific obstacles to finding work

Economic factors, primarily the lack of jobs or insufficient skills, pose the greatest challenge to finding
work.

Figure 7. Obstacles to finding employment

Not enough jobs in the market [ NNRRRIENNNN 5%
Lack of skills for available jobs | N ERNHDINNE 7%
Unstable security situation ||| N N S 35%
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Note: n=448.

Long-term migrants in the south considered the lack of job opportunities (54%, 115/214) and security
(47%, 100/214) to be the biggest challenges in finding work. In contrast, long-term migrants in the
west considered the lack of job opportunities (54%, 93/174) and inadequacy of their skills for the job
market (54%, 93/174) to be the most common problems in finding work. This stood in contrast to the
responses of migrants in the east, who identified weak social connections (63%, 38/60) as the most
common obstacle to finding employment.

Among the 11 per cent of migrants who reported being unemployed (136/1,244) and experiencing
difficulties in finding work attributed this problem to the security situation (55%, 65/119) and the lack of
skills (50%, 60/119). Only 39 per cent of respondents linked it to the lack of job opportunities (47/119).

Obtaining jobs

The most common means of obtaining jobs among employed long-term migrants was through fellow
migrants from their home countries. Across all countries of origin, fellow migrants were the most
common means of obtaining a job, though respondents from the Niger selected work recruitment
places® as equally common.

® Recruitment places include roundabouts, markets and other urban locations where migrants gather in the mornings and wait for employers to pick them up

for daily work.
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Figure 8. Means of obtaining work
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Across the country, the picture varies: migrants from the same country were the most common means
of obtaining work in Azzawya (63%, 30/48), Almargeb (44%, 20/45) and Murzuq (42%, 22/53). In Tripoli,
however, nearly three quarters of respondents indicated they obtained work through work recruitment
points (30/41), while, in Nalut, three quarters indicated that they were recruited by their employers
(23/30). In Aljufra, 35 per cent of respondents reported they were recruited by family (the highest of
any mantika) (23/66), while an equal number of migrants (35%, 23/66) had been recruited by migrants
from their countries.

Across all the migrants’ professions in Libya, except for construction, migrants from the same country
were the most common means of obtaining jobs. Among construction workers, a majority indicated
work recruitment points (52%, 47/91) as their means of obtaining their present jobs. Approximately
38 per cent of plant and machine operators (20/52) indicated that they were recruited by a specific
employer. Facilitators played only a marginal role in helping migrants obtain jobs, with this assistance
concentrated among those in the agriculture and craft industries.

Compensation

Cash was the most common compensation, with 94 per cent of employed long-term migrants
identifying this means (449/476). Compensation in goods and services (25%, 118/476) and bank transfers
(5%, 22/476) were less common. Of all those who noted that they received goods and services as
compensation, the most common forms of compensation were found to be housing (87%, 103/118) and
food (82%, 97/118). Bank transfers were received by fewer than two dozens of the respondents, and of
those, three quarters were from South Asia (Bangladesh and Pakistan). Most long-term migrants in the
south (53%, 64/120) said that they received goods and services. The greatest number of respondents
reported receiving their payments on a monthly basis (46%, 221/476), followed by 37% (178) who said
they received their salaries on a daily basis.

The vast majority of migrants who reported receiving compensation in cash, 94 per cent, said that they
received it in Libyan dinars (LYD) (93/99). Note, however, that only 22 per cent (99/449) of respondents
who received cash as compensation chose to provide information on the specific currency.



LIVING AND WORKING IN THE MIDST OF CONFLICT:
The Status of Long-term Migrants in Libya

Denied expected payment

One quarter (25%, 309/1,244) of migrants said that they had not received their expected payments
while working in Libya on at least one occasion. Denial of expected payments was found to be greatest
in the south (38%, 136/357), where it existed at nearly double the rates in the west (20%, 122/619) and
the east (19%, 51/268). At the mantika level, denial of expected payments was even more concentrated;
73 per cent of respondents in Aljufra (57/78) reported not receiving their expected payments, along
with 56 per cent of those in Tobruk (32/57) and 46 per cent in Sebha (26/56).

As a percentage of nationality, Ghanaian (35%, 16/46) and Nigerian (32%, 32/99) respondents were most
likely to say they had not received expected payments at some point. Those in the craft (34%, 55/164)
and construction sectors (29%, 84/290) were also most likely to report receiving less than the agreed
payments.

Respondents who had received goods and services as a portion of their compensation were more
likely to report receiving less than the expected payments than those who were paid cash. Specifically,
42 per cent of employed migrants who received goods and services as a portion of their payments
reported receiving less than expected (49/118), compared to 21 per cent of employed migrants who did
not receive compensation with goods and services (76/355).

Delay in receiving compensation

Half of long-term migrants who reported being employed said that there had been delays in the
disbursement of their compensation (238/476), but the data shows that these delays were infrequent.

Figure 9. Frequency of delay in receiving compensation

In the past 12 months, have you experienced
delays in receiving compensation for your work?

Other
3%

Often
6%

Sometimes
20%
No
47%

24%
Note: n=476.

Egyptian migrants appear to face the greatest delays, with 59 per cent saying they faced delays of varying
frequency (60/101). Further, 63 per cent of respondents currently employed in the craft sector (45/71)
reported facing delays at higher rates than those in other professions; service workers appear to be the
least affected by delays.

A majority of workers in the west (56%, 137/243) responded that they had faced no delays. In contrast, a
majority of those in the east (58%, 66/113) and south (62%, 74/120) reported having faced delays. In fact,
though migrants in the east accounted for only 24 per cent (113/476) of employed migrants surveyed,
they were 50 per cent (15/30) of those who said their salaries were “often” delayed. These delays were
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found to be concentrated primarily in Tobruk, where 74 per cent of respondents reported facing delays
in payment (31/42). However, the highest rate was observed in Aljufra, where 80 per cent of migrants
reported experiencing delays (53/66).

Receiving cash appears to offer greater certainty in receiving payments on time. Forty-seven per cent
of those who received cash as some portion of payment reported experiencing no delay (213/449).
In comparison, 36 per cent of those who reported receiving goods and services as some portion of their
payments reported the same (42/118).

Among those who reported receiving delayed payments, lack of cash on the employer’s part (76%,
181/238) was cited as the most common reason for the delay. Of the respondents who reported delays,
those in the south (85%, 63/74) and west (82%, 80/98) were more likely to be impacted by the lack of
cash than those in the east (58%, 38/66). Respondents in the east were also more likely to say that their
employers both saw no urgency in paying salaries on time and provided no explanation for the delayed
payments.

Types of contract

The majority of respondents reported having either an oral contract (45%, 214/476) or no contract at
all (43%, 207/476). Only 11 per cent reported having a written contract (51/476), the majority of whom
were South Asians. Of all written contracts, 84 per cent (43/51) were reported by respondents in the
west.

Figure 10. Types of contract

Written
contract
11%

Other
1%

Oral
contract
45%

No
contract
43%

Note: n=476.

Education appears positively correlated with having a written contract: 45 per cent of those with a
university degree (10/22) and 37 per cent of those with a vocational degree (25/68) reported possessing
written contracts. Significantly, individuals with vocational education were over-represented among
respondents holding written contracts; these migrants constituted only 14 per cent (68/476) of
respondents to this question but 49 per cent of those with written contracts (25/51).

There is wide regional variation in the reported results. In Nalut, 70 per cent of workers reported having
written contracts (21/30), which may reflect the high rate of workers who were recruited directly by
employers seeking their particular skills.® In Aljufra, by contrast, 97 per cent of workers had no contract
(64/66). In all other mantikas, oral contracts were most common, reaching 87 per cent in Murzuq (46/53)
and 78 per cent in Tripoli (32/41).

e As detailed earlier; 23 of the 30 respondents from Nalut indicated that they obtained their present jobs through the recruitment by their employers.
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The impact of contracts on payment regularity appears to have mixed results. The vast majority of
migrants with written contracts said their payments had been delayed at some point in the last 12 months
(76%, 39/51). In comparison, workers with oral contracts reported receiving their payments delayed
42 per cent of the time (89/214) and those with no contract, 52 per cent of the time (109/207).

However, results show that contracts positively correlate with receiving the proper amount of payment.
Of all the respondents who reported having written contracts, the vast majority reported never receiving
less than their expected compensation (96%, 49/51). Further, 21 per cent of those with oral contracts
reported receiving less than their expected payments (46/214), compared to 37 per cent of those
without any contract (77/207).

Figure 11. Delayed compensation and undercompensation by contract type

In the past 12 months, have you experienced Have you ever worked without getting the
delays in receiving compensation for your work? expected payment while in Libya?
96%
76%
77%
53% >5% 60%
44% 42%
37%
24%
21%
No contract Oral contract  Written contract No contract Oral contract  Written contract
Yes ENo Yes ENo
Note: n=476.

Nearly half of those with written contracts reported receiving goods and services as some portion of
their payments (45%, 23/51), compared to only 14 per cent of those with oral contracts (31/214) and
31 per cent of those with no contract (64/207).

Forced labour

Approximately 15 per cent of long-term migrants reported that they had been forced to work against
their will at some point in Libya (185/1,244). Among Ghanaians, 35 per cent reported having been
forced to work against their will at some point (16/46). Rates of forced labour were also high among
migrants from the Niger (22%, 95/434). In fact, the Niger nationals, though representing 35 per cent
of the sample (434/1,244), constituted the majority of those who reported being subjected to forced
labour (51%, 95/185).

Rates of forced labour are highest among respondents in the south (31%, 112/357), where 61 per cent
of those reporting forced labour were surveyed (112/185). Nearly two thirds of those in Aljufra (65%,
51/78) reported being subjected to forced labour, as well as 55 per cent of those in Sebha (31/56).
Further, 28 per cent of all reports of forced labour came from Aljufra (51/185), despite the mantika
comprising only 6 per cent of the total sample (78/1,244). Contracts negatively correlate with reports
of forced labour.

Criminal networks (41%, 76/185) were the most common perpetrators of forced labour.
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Figure 12. Perpetrators of forced labour
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Note: n=185.

In the south, criminal networks (49%, 55/112) and employers (34%, 38/112) were reported as the most
common perpetrators, while, in the west, criminal networks (28%, 19/68) were the most common.
Within the south, migrants in Sebha almost unanimously identified criminal networks as the perpetrators
(81%, 25/31). In contrast, the majority of those in Aljufra (51%, 26/51) identified employers.

3.3.3. Analysis

For long-term migrants, the Libyan economy and labour market appears to have remained functioning.
Despite the disruption caused by armed conflict, migrants and the labour market, in general, appear to
have adjusted. Most migrants reported facing no difficulties in finding work and, among those who are
currently unemployed, the security situation and a lack of personal skills were more common impediments
than insufficient jobs. This indicates that the demand in Libya for migrant labour, in evidence before the
revolution (ICMPD, 2010), has not been significantly altered. There is still a need across the economy
for migrants to fill various positions and migrants are still willing to move to Libya to take such positions.

The data presents new information on the impact of the liquidity crunch on long-term migrants. Reports
on contemporary Libya have focused on the absence of hard cash in the economy and the resulting
increase in the real exchange rate. However, the data suggests that the effect of this economic crisis on
migrant livelihoods may be overstated. According to the survey results, the vast majority of long-term
migrants received their salaries in cash, with only a fraction receiving compensation in goods and services
(i-e. in-kind compensation). Further, cash correlate with both (1) being paid on time and (2) being paid the
agreed-upon rate, indicating that employers may not be cutting back on cash payments to compensate
for the declining liquidity. For migrant labourers, almost none of whom reported having bank accounts,
the lack of liquidity may not be an overly constricting force although other research suggests that the
crisis has made migrants a more attractive target for extortion and robbery by armed groups and also
disrupted remittance networks (REACH and UNHCR, 2018). These topics are discussed in the following
sections.

Contracts do not exist in great numbers among the long-term migrant community, but that does not
appear to be a decisive factor in guaranteeing labour protections. The majority of migrants with written
contracts indicated that they faced delays in receiving their salaries in the past 12 months, in excess of
those with oral or no contracts. However, long-term migrants with written contracts were found to be
more likely to receive the agreed-upon payment than those with oral or written ones.
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Approximately 15 per cent of long-term migrants reported being forced to work against their will
since they arrived in Libya. Those from West Africa (e.g. Ghana and the Niger) reported rates of forced
labour above the total sample, confirming existing assertions that these nationals are more vulnerable
to such forms of abuse. Criminal networks are the most common perpetrators, followed by employers.
Importantly, 9 per cent of long-term migrants, including 22 per cent of those in the west, identified
security forces as the perpetrators. It is critical to note that the distinctions between these various
groups are not always mutually exclusive. As existing research and key experts confirmed, there is often
an overlap between security forces and criminal networks, especially in southern locales (El-Kamouni-
Jannsen, 2017).

What is the story in Aljufra?

Aljufra is a mantika located at the dead centre of Libya. Surrounded by the southern gateways
of Sebha and Murzuqg and on the way to both the coast and economic centres of Tripoli and
Misrata, the area constitutes a major artery for transit across Libya. However, the region is
also home to the city of Hun.

Table 6. Circumstances in Aljufra

Aljufra South Overall

Difficulty in finding work due to

absent jobs 98% (n=39/40) | 54% (n=115/214) |  51% (n=227/448)

Obtained primary job through

amily 35% (n=23/66) |  23% (n=28/120) 9% (n=45/476)

Receive goods and services as

. 80% (n=53/66) | 53% (n=64/120) |  25% (n=118/476)
compensation

Have received payment beneath

: 73% (n=57/78) | 38% (n=136/357) | 25% (n=309/1 244)
expectations

Have experienced a delay in 80% (n=53/66) | 62% (n=74/120) |  50% (n=238/476)

payment
Have no contract 97% (n=64/66) | 57% (n=68/120) | 43% (n=207/476)
e 65% (1=51/78) | 31% (n=112/357) | 15% (n=185/1 244)

Employers as perpetrator of

AN 51% (n=26/51) |  34% (n=38/112) 25% (n=46/185)

There are two possible hypotheses to explain the unique numbers in Table 6.
Aljufra as a safer environment

For many long-term migrants, life in Libya is replete with potential threats. This is especially
pronounced for those who reside in the south, particularly those in the migration hub of
Sebha, and this may skew the responses. As one expert who has conducted quantitative
surveys of migrants in Libya suggested, migrants may not report abuse until they have left
the environment in which the abuse took place; thus, for example, a migrant may experience
abuse in Sebha and not report it until they reach Tripoli, creating a false impression of the
circumstances in both areas. Thus, migrants in Aljufra may be reporting instances of abuse
that took place elsewhere, especially for those who have just left more dangerous locales.



3. KEY FINDINGS

Aljufra as a unique environment

The data is an accurate representation of circumstances for migrants in Aljufra. The
geopolitical fragmentation of Libya since 2014 and the localization of authority following
the overthrow of Gaddafi (circa 2011) has allowed local circumstances to dominate regional
or national ones. Reflecting this, it is conceivable that, as the data indicates, the local labour
market in Aljufra is cash poor and defined by threats to decent work, be it denial of a
contract or prevalence of forced labour at the hands of employers.

3.4. REMITTANCES

3.4.1. Migrant remittances in the Libyan context
Historically large migrant remittance outflows

As an oil-rich nation with an economy that depends on foreign labour, Libya has long hosted migrants,
regular and irregular alike, who fill gaps in the labour market and send large portions of their earnings
home (Bob-Milliar and Bob-Milliar, 2013). Prior to the 2011 uprising in Libya, the World Bank estimated
that the total size of remittances exiting the country was approximately USD 1.6 billion in 2010, or
2.3 per cent of Libya's GDP. While outward migrant remittance flows fell in 2011, likely due to massive
numbers of migrants fleeing armed conflict associated with the uprising, total remittance outflows in
2012 and 2013 far exceeded the 2010 total, indicating that large numbers of migrants were again coming
to Libya for work. A decrease in remittance outflows from 2014 onward coincides with disruptions to
oil production that sparked the severe economic downturn and liquidity crisis now plaguing Libya.

Table 7. Libyan migrants’ remittance outflows, 2007-2018 (USD million)

2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

Remittance 762 964 | 1361 | 1609 650 1971 3199| 1120 840| 756 - -

Source: World Bank, 2019.

Despite the comparative difficulty of sending remittances since 2014, remittance outflows in 2015 and
2016 confirm the continued importance of migrants to Libya’s economy. While the World Bank has not
provided estimates of remittance outflows for Libya since 2016, IOM Libya's most recent round of the
DTM Migrant Report indicates that there are at least 666,717 migrants currently in Libya, suggesting that
remittance outflows could still be quite significant (IOM, 2019b).

Reliance on informal remittance transfer mechanisms

Migrants in Libya largely rely on informal mechanisms to send remittances. This is partly due to the
fact that Libya is mostly a cash-based economy, and access to bank accounts has been further limited
as a result of the liquidity crisis (REACH and UNHCR, 2018). While bank transfers were more widely
available to some migrants as a means of sending money home before 2014, the liquidity crisis has further
eroded what public trust there was in the banking system, making both Libyans and non-Libyans more
likely to be unbanked (Zway, 2017). With few exceptions, migrants and refugees do not have access to
bank accounts in Libya (REACH and UNHCR, 2018). Private money transfer service providers, such as
Western Union, have also become less available. Many migrants who relied on private transfer agencies,
such as skilled migrants working as doctors or nurses, have reportedly left Libya due to increased
difficulty sending remittances (Zway, 2017).
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Though it is widely recognized that migrants increasingly rely on informal remittance transfer methods,
especially given the difficulties accessing bank accounts and using private transfer agencies, there is a lack
of more detailed information about how the informal mechanisms work and which are preferred (ibid.).
DTM enumerators have indicated that many migrants use an informal value transfer system,” usually
paying fees up to 15 per cent® Egyptian migrants, particularly in eastern Libya, reportedly send cash
and in-kind remittances by microbuses, many of which run direct routes between towns in Libya and
Egypt. These migrants pay a small fee to send in-kind remittances, but they may also be able to send cash
remittances with bus drivers for little to no fees.” Regardless of how exactly the money is making its way
from Libya to the intended destination, the only way for migrants to exchange or transfer money is on
the parallel market, which some studies have found to be more directly accessible in the west and east
than in the south (REACH and UNHCR, 2018).

Sustaining households, supporting regional economies

Many studies have shown that the vast majority of migrants in Libya send a large portion of their earnings
to their families in their home countries who depend heavily on this money. In a study conducted in 2014,
migrants in the agriculture sector in Libya reported sending, on average, 58 per cent of their salaries to
their families abroad (DIVWAN, 2014). Experts explain that migrants in Libya are often the main source
of income for the households that receive their remittances. In a 2012 survey by IOM, 77.8 per cent of
Egyptian migrants reported being the only breadwinner for their respective families (Aghazarm, Quesada
and Tishler, 2012).

While the remittances of migrant breadwinners are sustaining individual households abroad on a micro
level, when considered on the macrolevel migrant remittance outflows make Libya part of “a larger
economic system across the African region” (REACH and UNHCR, 2018). Indeed, the economies of the
countries of origin of the largest numbers of migrants in Libya according to the DTM (all are from Africa
and Bangladesh) are highly dependent on migrant remittance inflows.

Table 8. Remittance as percentage of the GDP of the origin country, 2018

0 D 0 of GD
Egypt 28918 11.6%
Ghana 3803 7.3%
Nigeria 24 311 6.1%
Bangladesh 15 496 5.4%
Mali 885 5.1%
Niger 282 3.0%
Sudan 271 0.8%
Chad - -

Source:  World Bank, 2019.

This informal value transfer system is commonly referred to as “hawala”, in which a handler in one country accepts cash from a customer and then instructs
a handler in another country to pay the equivalent amount (minus commission) to the final recipient.

Information was obtained from an expert on the subject matter during an interview.

An expert on the subject matter provided this information during an interview.
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3.4.2. Survey results
Libyan bank accounts

Nearly all survey respondents reported being unbanked in Libya. Only one per cent of respondents
reported having a Libyan bank account, and most of those also had Libyan residency and work permits.
Of the 16 respondents who reported having Libyan bank accounts, 15 were surveyed in the west. More
than half (10/16) reported not being able to withdraw money at all, while the remainder reported being
able to withdraw only limited amounts.

Prevalence of remittances and expenses covered

Of all respondents, 42 per cent reported sending some of their earnings as remittances, as shown in
Figure 13.

Figure 13. Percentage of respondents sending remittances

Do you send money to any person from your
earnings in Libya?

42%

52%

No answer
6%

Note: n=1,244.

Respondents who send remittances reported family members as the primary recipient, including spouses
or intended spouses, parents, children and siblings. Additionally, 5 per cent of those who send remittances
reported sending a portion of their remittances to creditors (24/523). More than half of those sending
remittances (55%, 287/523) identified themselves as the primary source of income for the household
receiving their remittances. Notably, across all employment statuses, respondents reported sending
remittances at similar percentages.

According to the survey results, remittances mostly cover basic needs — primarily food, health care and
other family expenses such as rent and utilities, as shown in Figure 14.



LIVING AND WORKING IN THE MIDST OF CONFLICT:
The Status of Long-term Migrants in Libya

Figure 14. Expenses covered by remittances

What are your remittances covering?

Food costs N 67 %
Other family expenses (rent, utilities, etc.) I 51%
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Paying off debts n———— 13%
Purchasing real estate/Home construction IEE——— 14%
Marriage(s) mmm 6%
I do notknow | 0.2%

Note: n=523.

Remittances by origin and location in Libya

Figure 15 shows the nationality breakdown of the 523 respondents who remit.

Figure 15. Nationalities of respondents who send remittances
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Note: n=523.

Notably, Bangladeshis reported sending remittances at a much higher percentage of total (79%, 22/28)
than any other national group (though the total sample size of respondents from Bangladesh was
comparatively smaller). The nationalities with the highest percentage of respondents reporting sending
remittances are shown in Figure 16.
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Figure 16. Percentage of nationals who reported sending remittances

Bangladeshis (n-23) G 75
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When grouped according to broader world area, respondents from South Asia (83%, 30/36) and
North Africa (52%, 186/361) reported sending remittances at comparatively higher percentages than the
percentage of all respondents who send remittances (42%, 523/1,244). Respondents from sub-Saharan
Africa (37%, 297/810) and the Middle East (27%, 10/37) reported sending remittances at slightly lower
percentages.

Figure 17. Remittances reported by world region

South Asia (n=30/36) [ <3
North Africa (n=186/361) |G 5)%
Sub-Saharan Africa (n=297/810) |GGG 37%
Middle East (n=10/37) | NEGENGEG 27%

Long-term migrants surveyed in the west and east reported sending remittances at comparatively higher
percentages than those surveyed in the south. About half of all respondents in the west and east
— 48 per cent (296/619) and 51 per cent (138/268), respectively — reported sending remittances,
compared to 25 per cent in the south (89/357).

Remittance transfer methods

Respondents were asked which method(s) they used to send remittances from among the following
options: bank transfers, private money transfer agencies (e.g. Western Union), mobile money transfers,
informal transfers (e.g. the value transfer system) and an option to specify another mode. Of the
523 respondents who sent remittances, 34 reported using multiple methods. Informal transfer methods
and private money transfer agencies were most common, as shown in Figure 18.
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Figure 18. Remittance transfer methods

Multiple No answer Other

methods _ﬁ —\ _— 1%

6%

Bank transfer __— .4
3%
Private money _

transfer agency
19%

Informal
transfer
68%

Notes: 1. n=523.
2. All other methods or combinations of methods were reported by five or fewer respondents.

Of the 383 respondents who reported sending remittances through informal channels, 30 per cent
reported that their informal transfer agent was “a person recommended by an employer or trusted
contact”, and 29 per cent reported that their informal transfer agent was a friend. This is followed
by 19 per cent who reported relying on a fellow national with whom they did not have a personal
relationship and 15 per cent who reported using “a facilitator or a network”.

Of the 30 respondents who reported using bank transfers to send remittances, 26 were surveyed
in the west, and 18 were surveyed in the mantika of Nalut alone. More than half (57%, 17/30) were
South Asians (Bangladeshis and Pakistanis). Nearly all respondents who reported using bank transfer for
remittances said they did not have a bank account (90%, 27/30). About half of the respondents who
reported using bank transfers, all of whom were surveyed in Nalut, specified that bank transfers were
facilitated by the same construction company (53%, 16/30). All 16 of these respondents were recruited
directly by this company, reported having written contracts and identified “transfer of remittances” as a
means of compensation.

Disaggregated by region, 99 per cent of respondents surveyed in the east who indicated to have sent
remittances (136/138) and 88 per cent of respondents surveyed in the south who indicated to have
sent remittances (78/89) reported using informal channels. A comparatively smaller percentage of

respondents surveyed in the west reported using informal transfer methods (57%, 169/296).

Figure 19. Use of informal transfer methods by Libya’s three regions

cast (n-130) | 95
south (n-s9) | ::¢
west (n=29¢) - I 57

All but three migrants who reported using private transfer agencies to send remittances were surveyed
in the west (98%, 120/123).
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Survey results show great variation by mantika in terms of percentages of respondents who reported
using informal remittance transfer methods. In 10 of the 15 mantikas where long-term migrants were
surveyed, at least 95 per cent of respondents reported using informal channels. In the mantika of Misrata,
however, only 9 per cent of migrants surveyed reported using informal transfer methods (10/114).
Respondents who reported using private transfer agencies to send remittances were surveyed in only
six mantikas. Of those using private transfer agencies, 90 per cent were surveyed in Misrata (111/123).

Of the 508 respondents who reported the method(s) used for sending remittances, all reported why
they chose such method(s) or a combination of methods. Among respondents who indicated to have
used informal transfer methods, most reported using these channels because they were trustworthy and
effective. In fact, only 27 per cent of respondents who preferred informal channels (105/383) reported
doing so because they did not know of alternatives. A majority of respondents who used private money
transfer agencies or bank transfers reported trust and security as main reasons for using these services.

Sending and receiving currencies, fees and exchanges

Of all respondents who indicated to have remitted money, 95 per cent reported sending remittances in
either Libyan dinar or US dollar (497/523)." All other reported sending currencies (i.e. West African franc,
Central African franc, Egyptian pound, Tunisian dinar, euro, Sudanese pound) were used by 2 per cent
or fewer of respondents who indicated to have sent remittances. On the other hand, 43 per cent of
respondents who remitted money reported that remittances were received in US dollars (225/523).
Other commonly reported receiving currencies were Egyptian pound (15%, 77/523), West African franc
(12%, 64/523), Nigerian naira (9%, 48/523) and Sudanese pound (7%, 39/523).

Respondents who reported sending remittances were asked how they paid for remittance transfer
services. Their responses are shown in Figure 20.

Figure 20. Methods of payment for remittance transfer services

A percentage of the amount | am sending ||| GGG -0
A fee dependent on the amount | am sending || N QN NNNIHBIB 25%
A fee regardless of the amount | am sending || N | | NG 20%
There is no fee for the transfer service _ 15%

No answer I 1%

Note: n=523.

Most respondents who reported paying “a fee dependent on the amount | am sending” and “a fee
regardless of the amount | am sending” did not report the fee amounts. For those who did report, most
paid the fees in Libyan dinars. Of 209 respondents who reported paying “a percentage of the amount |
am sending,” 187 opted to specify the percentages they paid. Of those 187, fees ranged from 1 per cent
to 25 per cent of the remittance amount. The average fee reported was 5 per cent.

Slightly less than half of all respondents who indicated to have sent remittances reported exchanging
their money before sending it (46%, 238/523). Of those who reported exchanging their money first,
48 per cent reported that a Libyan friend provided this service for them (114/238).

0 All currency abbreviations are defined in Annex II.
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Migration intentions and remittances

Respondents who intend to stay in Libya for some time before returning to their home countries and
respondents who intend to stay in Libya indefinitely reported sending remittances at comparatively
higher percentages than respondents who intend to stay in Libya for some time before continuing to
another destination, respondents who intend to continue to another destination as soon as possible, and
respondents who reported not knowing their intentions. Results are shown in Figure 21.

Figure 21. Percentage of those who send remittances by migration intention

Stay in Libya, then return home (n=339/691) || NENRNENHNKGTNNENENEGEGEGEGEEEEEEE o>
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Of all respondents who reported a change (increase or decrease) in remittances over the past 12 months,
61 per cent reported that the change made them more likely to stay in Libya (258/422), while 20 per cent
reported that the change had no effect on their migration intentions (86/422), and 18 per cent reported
that the change made them more likely to leave Libya (78/422).

Respondents whose remittances increased over the past 12 months reported a comparatively higher
percentage of being likely to stay in Libya (68%, 186/272) and a comparatively lower percentage of
being likely to leave Libya (14%, 39/272). Respondents whose remittances decreased over the past
12 months reported a comparatively lower percentage of being likely to stay in Libya (48%, 72/150) and
a comparatively higher percentage of being likely to leave Libya (26%, 39/150).

All survey respondents were asked whether they received money from outside Libya. Only one per cent
responded in the affirmative (13/1,244).

3.4.3. Analysis
Long-term migrant remittances from Libya on a macrolevel

Survey results confirm prevailing views that many long-term migrants in Libya are still sending significant
amounts of money to their countries of origin. This suggests on a macrolevel that Libya’s remittance
outflows are still quite high. That remittances mainly support the basic needs of respondents’ family
members abroad and that many respondents are the primary source of income for receiving households
affirm the critical role played by the Libyan economy in sustaining other regional economies. Notably,
only 1 per cent of respondents reported receiving money from outside Libya, which distinguishes the
directional flow of money for long-term migrants from that for transit migrants, many of whom reportedly
receiving money from families abroad to facilitate their journeys (OHCHR and UNSMIL, 2018).

Informality

Survey results also confirm the prevailing understanding that long-term migrants in Libya operate almost
exclusively within the informal economy. Nearly all respondents reported being unbanked and most
reported relying primarily on informal remittance transfer methods, which they find trustworthy and
effective. While it remains unclear exactly how various informal transfer methods work, the survey
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results could suggest that use of the value transfer system is common; most remittances are reportedly
sent in Libyan dinars or US dollars but received in a wide variety of currencies corresponding to various
countries of origin. With regard to formal mechanisms, though a significant number of respondents
reported using “private transfer agencies”, it is not clear what respondents understood by that term
or which private transfer agencies are still active in Libya. Likewise, it is unclear how “bank transfers”
operate, especially given that many respondents who reported using this method also reported being
unbanked. A likely explanation is that some companies transfer money from their bank accounts in Libya
directly to accounts in migrants’ home countries.

Regional variation

There appear to be important regional dimensions to how long-term migrants manage and transfer
money. While the number of respondents who reported having Libyan bank accounts was so small that
it was almost negligible, it is worth noting that all but one of those who indicated they had a Libyan
bank account were surveyed in the west. Compared to the east and west, a smaller percentage of
respondents surveyed in the south reported sending remittances, which could suggest more difficulty
making enough money to remit or accessing remittance transfer facilitators.

Impact of the liquidity crisis

Survey results for remittances support results from the livelihoods section about the potentially
overstated impact of the liquidity crisis on long-term migrants. Though other reports have highlighted
the absence of hard cash in the economy, results from this survey suggest that long-term migrants
have at least enough access to cash, especially Libyan dinars and US dollars, to continue payments for
exchange and remittance transfer services.

Remittances and migration intention

Survey results show a positive correlation between intention to remain in Libya for the long term (for
some time before returning home or indefinitely) and sending remittances, with the highest percentage
of those who remit among those who reported intending to stay in Libya for some time and then return
to their home countries in the future. This suggests that this subset of long-term migrants has come
to Libya to take advantage of opportunities to make money before eventually returning home to the
households they are supporting. Likewise, that respondents who reported an increase in remittances
over the past 12 months were more likely to stay in Libya provides further evidence for the hypothesis
that long-term migrants are in Libya to remit.

3.5. SECURITY

3.5.1. Safety of migrants in Libya

Since the outbreak of armed conflict in 2011, the security situation in Libya has been precarious,
and migrants, in particular, have been affected by various forms of protection concerns (UN OCHA,
2018). In December 2018, the Office of the High Commissioner for Human Rights (OHCHR) and the
United Nations Support Mission in Libya (UNSMIL) reported “overwhelming evidence of human rights
violations and abuses” suffered by migrants and refugees at the hands of State officials, members of
armed groups and criminal networks facilitating illicit activities (OHCHR and UNSMIL, 2018).

The security situation varies greatly between cities and neighbourhoods. A 2017 report by REACH
suggests that, in Tripoli and Misrata, neighbourhoods densely populated by migrants were perceived as
less safe than areas inhabited by Libyan families. The study also indicates that migrants felt more likely to
be targets of violence or abduction, compared to the local population. The migrants surveyed perceived
themselves as especially vulnerable to robbery and kidnapping (REACH, 2017).
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Correlations with nationality and race

Reports suggest that migrants from sub-Saharan Africa face racism and discrimination in Libya more
frequently than migrants from North Africa and the Middle East. They are sometimes blamed for the
spread of diseases and rise in criminal activities, and migrant women, particularly from countries where
the majority of the population is non-Muslim, are perceived as having “loose” sexual morals. Black people
are commonly referred to as “abidat”, which translates to “slaves”, although some Libyans argue that
the term does not carry racist undertones. Reports dating back to 2011 suggest that the conflict has
further fuelled negative attitudes and led to an increase in abuse against sub-Saharan Africans (OHCHR
and UNSMIL, 2018). In late 2017, the Committee on the Elimination of Racial Discrimination published
a statement expressing concern in relation to “anti-black discrimination” against “black men from Sub-
Saharan countries being sold in slave markets in Libya” and “black women being subjected to torture and
the worst forms of sexual violence” (CERD, 2017). After 2011, sub-Saharan Africans, along with darker-
skinned Libyans, were also widely accused of being supporters of the fallen Gaddafi regime, having fought
as mercenaries for Gaddafi (Human Rights Watch, 2012).

Little to no recourse to justice

Years of armed conflict have limited Libyan institutions’ ability to address abuses committed against
migrants, while armed groups have exercised control over large swaths of Libya’s territory, borders and
key installations since 2011. The resulting environment of “lawlessness” has provided fertile ground for
various illegal activities, as noted by the joint OHCHR and UNSMIL report (OHCHR and UNSMIL,
2018). Studies suggest that abuses towards migrants are greatly underreported due to weak reporting
structures and lack of confidence in the formal justice system. It is suspected that female migrants,
in particular, use informal channels to access legal justice, out of fear of exposure and public shaming
(UN OCHA, 2018). It is also possible that victims are hesitant to report abuses in the locations where
they took place and only speak up once they have moved to other areas.

Many actors in Libya are aware of migrants’ vulnerability and inability to access justice, which leaves
migrants at the mercy of predators to be exploited and extorted for financial gain (ibid.). For instance,
employers are known to confiscate passports and documentation, preventing migrants from leaving, and
forcing them to work without compensation (REACH, 2017)."" Further, migrants are at risk of arbitrary
arrest or capture at checkpoints or on the streets, even if they have proper documentation, but are rarely
charged or tried under Libya’s migration legislation. Many are placed in detention centres indefinitely, or
until they are returned to their home countries with the help of international organizations, or forcibly
deported by Libyan authorities (UN OCHA, 2018). The 2016 depreciation of the Libyan dinar and
the resulting liquidity crunch has increased the threat of robbery and extortion for migrants. Almost
all migrants carry their assets in cash, making them an attractive target for armed groups and other
predators (REACH, 2017).

Coping strategies

As a response to the dangerous circumstances in Libya, migrants have been forced to develop coping
mechanisms to mitigate the risks they are facing. In the REACH study, almost one third of migrants
reported not going out at night as well as commuting during daylight hours. Migrants prioritized living in
a secured shelter with a locked entrance and a reduced number of tenants, while in Tripoli, respondents
preferred neighbourhoods with a lower presence of militia and armed groups (ibid.). Expert interviews
confirmed the existence of these coping mechanisms, adding that many migrants’ strategy is to live with
other migrants from the same country of origin, in neighbourhoods they deem safer than others. Many
migrants also seek to develop strong ties within the more established migrant community, especially
those of the same nationality, in the cities and towns they settle in. These social relationships may provide
migrants with an increased sense of security and protection.' Finally, those migrants in sufficiently stable
employment often opt to receive a portion of their compensation in housing, often near the workplace,

" An expert on the subject matter also provided information in an interview.

2 This was according to an expert on the subject matter during an interview.
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or transportation to the workplace, reducing their exposure to outside actors and the possible threat
of abuse (ibid.).

3.5.2. Survey results

As part of the study, long-term migrants were surveyed on various abuses they had experienced and had
witnessed (ranging from verbal abuse to physical harm and extortion), as well as their overall sense of
safety, perceived threats, coping strategies and access to justice.

Frequency of abuse

Of the 1,244 long-term migrants surveyed, 15 per cent (183) reported being direct victims of abuse
while in Libya. Seventy per cent of those were between the ages of 20 and 29 (129/183), although
this age group represents only 51 per cent of the entire sample (636/1,244). There was no significant
difference between genders: 14 per cent of women (7/49) and 15 per cent of men (176/1,195) reported
being victims of abuse. Further, there was no substantive variation between Libya’s three main regions:
15 per cent of those surveyed in the west (94/619), 15 per cent of those in the south (54/357) and
13 per cent of those in the east (35/268) reported being direct victims of abuse.

Figure 22. Frequency of abuse experienced and witnessed

Have you been a direct victim Have you witnessed abuse
of abuse while in Libya? while in Libya?
No
No
answer Yes Yes

answer 15%
21%

69% 64%
Note: n=1,244.

Disaggregating by country of origin, 22 per cent of Ghanaians (10/46), 20 per cent of Malians (13/65) and
18 per cent of Nigerians (18/99) reported being victims of abuse while in Libya. Additionally, 17 per cent
of the Niger nationals (75/434) and 16 per cent of the Egyptians (28/176) had experienced abuse. Partly
due to the large number of the Niger nationals among those surveyed, 41 per cent of all those who
reported direct abuse came from the Niger (75/183).

One hundred eighty-eight long-term migrants reported witnessing some form of abuse during their time
in Libya, a figure comparable to those who said they had experienced it directly. Across the country,
long-term migrants reported witnessing abuse at relatively equal rates in the east (18%, 49/268) and the
west (16%, 96/619), followed by a slightly lower rate in the south (12%, 43/357). However, nearly half of
respondents in the south (46%, 163/357) as well as one sixth in the west (15%, 95/619) did not answer
the question.
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All respondents in Libya's south who reported witnessing abuse were located in Murzuq (43/43); of
the 78 respondents in Aljufra and the 56 in Sebha, none reported witnessing an act of abuse. In Aljufra,
65 of the 78 did not answer the question. These figures stand out considering 48 per cent (27/56) of
respondents in Sebha reported being direct victims of abuse and, as further analysis will present, these
mantikas are considered some of the most unsafe by long-term migrants.

Greater diversity was observed across mantikas in the east and west. In the east, of the migrants who
reported witnessing abuse, those in Alkufra and Ejdabia accounted for 35 per cent (17/49) each, while in
the west, migrants in Tripoli accounted for 45 per cent (43/96) of those who reported witnessing abuse,
and those in Misrata constituted 23 per cent (22/96). All other respondents in the west were spread
across four additional mantikas. In the east, respondents in Ejdabia (27%, 17/63) and Alkufra (24%, 17/70)
reported witnessing abuse at the greatest rates. Among those in the west, respondents in Tripoli (25%,
43/175) and Nalut (21%, 10/47) reported witnessing abuse at greater rates.

Different types of abuse

Long-term migrants reported experiencing verbal abuse™ (87%) at the greatest rates, followed by
robbery (80%) and physical violence (53%). Among these respondents, 87 per cent of those surveyed in
the south had experienced physical violence (47/54), followed by 40 per cent of those in the east (14/35)
and 38 per cent of those in the west (36/94). The pattern is similar for most types of abuse, except for
home invasion, which was greatest in the west (48%, 45/94).

Figure 23. Types of abuse experienced and witnessed

|
Verbal abuse 87%

97%

Robbery —7;2%

Physical violence I — 53 % 1%

Forced labour _28% 47%
Home invasion NN 44% Sa9%
Arrest and/or detention I 2 7% 49%
Extortion I 20% 29%
Abduction B 5% 329%
Sexual violence/exploitation u Z(Z‘i%
W Have been a direct victim at least once (n=183) Have witnessed at least once (n=188)

Note:  The number of migrants who reported forced labour is lower than the number of migrants who reported being forced to work against
their will in the livelihoods section. The discrepancy may be attributed to the following: 1) only those who had reported being abused
were asked these questions, therefore limiting the number of potential respondents; and 2) an Arabic translation inaccuracy in which
the Arabic translation of the conditional question asked whether migrants had been a victim of an “assault” instead of “abuse”. This
inaccuracy may have led some who were forced into labour to answer “no”, which would have resulted in not being asked the follow-up
questions on different types of abuse.

Many find verbal abuse to be subjective. Out of 159 respondents who reported instance(s) of being abused verbally, 155 also reported another type of
abuse. When those who only reported verbal abuse (4) are removed, the overall rate of direct abuse drops from 14.7 per cent (183/1,244) to 14.4 per cent
(179/1,244). Therefore, due to the high correlation between verbal abuse and other forms of abuse, including verbal abuse in the survey results does not cause
any significant bias.
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The rates at which different forms of abuse were witnessed often exceeded the rates at which they were
experienced. Migrants surveyed in the south (91%, 39/43) reported witnessing incidents of robbery at
the greatest rates among respondents, though a majority of those in the west (79%, 76/96) and east
(65%, 32/49) reported the same. Physical violence was witnessed by the vast majority of respondents
in the east (86%, 42/49) and the south (81%, 35/43), but only 40 per cent of those in the west (38/96).
Arrest and detention were also witnessed most by respondents in the east (69%, 34/49). Long-term
migrants in the west reported witnessing home invasion (61%, 59/96) and abductions (41%, 39/96) at
greater rates.

Overall sense of safety

Of all long-term migrants surveyed, 50 per cent reported feeling safe in Libya (625/1,244), while
36 per cent reported not feeling safe (446/1,244). Although the sample of female migrants was small,
the data suggests a gender imbalance: 57 per cent of female respondents did not feel safe (28/49), as
opposed to 35 per cent of male respondents (418/1,195). Sense of safety was similar across the different
age groups represented in the sample.

Long-term migrants from South Asia (Bangladesh and Pakistan) reported feeling safest in Libya (75%, 27/36).
This was followed by 60 per cent of the respondents from North Africa (218/361) and 44 per cent from
sub-Saharan Africa (360/810). Among nationalities well represented in the sample, Egyptian migrants felt
the safest, while Nigerians had the lowest sense of security: 72 per cent (127/176) of those from Egypt
reported feeling safe, as opposed to 34 per cent Nigerians (34/99). Long-term migrants from Ghana,
Chad, Mali, the Niger and Sudan were close to the overall average, with 46—54 per cent of respondents
reportedly feeling safe. On the other hand, 47 per cent of migrants from Nigeria (47/99), 46 per cent
from Ghana (21/46) and 45 per cent from Mali (29/65) felt unsafe in Libya. All these nationalities were
found to be above the average of 36 per cent. It is also worth noting that 21 per cent of respondents
from the Niger (89/434), 18 per cent of Nigerians (18/99) and 16 per cent of Sudanese (27/165) migrants
did not answer the question.

Among long-term migrants surveyed in the east, 66 per cent reported feeling safe in Libya (176/268),
compared to 59 per cent of those surveyed in the west (364/619) and 24 per cent of those in the south
(85/357). Even greater differences were found in perceived safety at the mantika level. In some mantikas
almost every respondent noted that they felt safe, while in others no one did. For instance, 99 per cent
of long-term migrants surveyed in Ghat (77/78) and 96 per cent of those surveyed in Benghazi (44/46)
reported feeling safe in Libya. On the other hand, 100 per cent migrants surveyed in Sebha (56/56) and
97 per cent of migrants surveyed in Alkufra (68/70) reported feeling unsafe.
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Figure 24. Sense of safety by mantika
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Sources: |IOM, UN OCHA (https:/data.humdata.org/), OpenStreetMap and ArcGlIS.

Note:  This map is for illustration purposes only. The boundaries and names shown and the designations used on this map do not imply official
endorsement or acceptance by IOM.

Of those migrants who reported that they had been victims of abuse while in Libya, 41 per cent felt safe
(75/183), while 54 per cent felt unsafe (99/183). In comparison, of all migrants who reported that they
had not been victims of abuse, 61 per cent felt safe (525/854) and 31 per cent felt unsafe (269/854).
In addition to abuses experienced, the data suggests that sense of safety correlates with migration
intention. Of all migrants who reported intending to stay in Libya indefinitely, 66 per cent reported
feeling safe in the country (198/300). Whereas, of all migrants who reported wanting to stay in Libya for
some time but return home in the future, 51 per cent reported feeling safe in the country (351/691).
Also, only 27 per cent of those who reported intending to stay in Libya for some time but continue to
another destination in the future (45/166), and 24 per cent of those intending to continue to another
destination as soon as possible (15/63), reported feeling safe.

Sense of safety in different locations

Long-term migrants were also asked to estimate their sense of safety in different locations, such as their
accommodations, workplaces, neighbourhoods, as well as other areas within and outside their regions.
The data suggests that migrants feel safer in their immediate surroundings, compared to the wider
region or the rest of the country. Of the 1,244 migrants surveyed, 485 felt their accommodations were
completely safe and 542 considered them somewhat safe, and a total of 950 migrants reported their
workplaces as completely or somewhat safe.
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Figure 25. Perceived safety in different locations
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Areas outside the migrants’ immediate neighbourhoods, but within the same town or city, as well as
other towns or cities within the region, were considered somewhat or completely unsafe by 12 per cent
of all respondents. Further, towns or cities outside the migrants’ region were considered somewhat
unsafe by 15 per cent and completely unsafe by 7 per cent of all respondents. Of the 155 respondents
who considered towns or cities within their region somewhat or completely unsafe, 74 were surveyed
in the south (48%). Finally, of the 164 migrants who reported feeling somewhat or completely unsafe
anywhere in their towns or cities, 112 were surveyed in the south (68%).

Sense of safety over time

Of all respondents, 554 said they feel safer now than when they arrived in Libya, as opposed to
300 migrants who reported feeling less safe than before. Sixty per cent of Egyptians (105/176) reported
feeling safer;, while among those who reported feeling less safe, only Nigerians were clearly above average
(34%, 34/99).

Figure 26. Change in sense of safety since arrival
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Similar to the previous findings, the data suggests some regional differences: 69 per cent of migrants
surveyed in the east felt safer (184/268), as compared to 46 per cent of those surveyed in the west
(287/619) and 23 per cent of those in the south (83/357). On the contrary, 12 per cent of those
surveyed in the east (32/268), 23 per cent in the west (144/619) and 35 per cent in the south (124/357)
reported feeling less safe than when they arrived in Libya. Disaggregating the responses by mantika,
99 per cent of migrants surveyed in Ghat (77/78) reported feeling safer than when they arrived in Libya,
followed by 95 per cent in Azzawya (56/59), and 94 per cent in both Ejdabia (59/63) and Nalut (44/47).
On the other hand, 79 per cent of respondents surveyed in Sebha (44/56) and 55 per cent of those in
Almargeb (74/134) reported a decrease in their perceived sense of safety.

Targeting of migrants

Of the total 1,244 migrants surveyed, 41 per cent felt more likely to be a target of crimes than Libyans
(512). On the other hand, 31 per cent of the sample did not consider themselves more likely to be
targeted (384/1,244).

Especially female migrants (63%, 31/49) and those aged 20-29 (48%, 307/636) felt more likely to be
targeted. Among the different nationalities, the highest percentages were reported by Ghanaians (54%,
25/46) and Egyptians (47%, 83/176). Although migrants surveyed in the east reported feeling overall safer
than those surveyed in the west and south, respondents in the east also felt more likely to be targeted
in comparison to the host population. Further, 69 per cent of those surveyed in the east (186/268),
32 per cent of those in the south (114/357) and 34 per cent of those in the west (212/619) reported
feeling more likely to be targeted than Libyans.

Perceived threats

The 446 migrants who reported feeling unsafe in Libya were asked further questions on what and who
they perceived to be the main threats to their safety. Of the various threats, robbery was identified
most frequently; 63 per cent of respondents ranked robbery within the top two of their primary threats
(280/446). This was followed by arrest or detention and the threat of physical violence, at 35 per cent
(155) and 32 per cent (144), respectively.

Further segregating the question of ranking in the perceived threats, the data suggests that some types of
violence was more feared in certain regions of the country. For example, the perceived threat of physical
violence was more prevalent among those surveyed in the east than the west and the south. However,
perceived threats of abduction, forced labour and extortion were more prevalent among migrants in the
south when compared to those in the east and the west.
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Figure 27. Perceived threats to safety by region
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At the mantika level, nearly all long-term migrants in Aljufra (95%, 55/58), Aljfara (93%, 28/30) and
Almargeb (88%, 50/57) identified robbery as a top threat, whereas barely any respondent in Sebha (7%,
4/56) identified robbery as their top threat. Instead, nearly all respondents in Sebha identified abduction
as a primary threat (89%, 50/56). Arrest and detention were most feared in Tripoli (79%, 53/67).

Perceived threats over time

Long-term migrants were asked to evaluate how their perceived threats had changed since their arrival
in Libya. Across the six categories of abuse presented in the survey, 32—47 per cent of respondents
perceived that the level of threat had decreased since their arrival in Libya. Further, the proportion of
respondents who perceived the threat to have decreased exceeds the combined rates of those who
believed it had increased or stayed the same in each category.

Figure 28. Change in perceived threats since arrival in Libya
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Variations in perceptions of threats correlate with the migrants’ years of arrival in Libya and, thus,
the number of years they had been in Libya. Especially migrants who arrived in 2013-2014 reported
decreases in their perceived threat levels. For instance, 67 per cent of those who arrived in 2013-2014
(64/95) noted that the threat of petty crime and violence had decreased, while only 42 per cent of
migrants who arrived more recently, in 2017-2018, agreed (285/675). Similarly, 64 per cent of those
who arrived in 2013—-2014 reported that the risk of abduction or detention had decreased (61/95), while
35 per cent of those who arrived in 2017-2018 (239/675) agreed.

Threatening actors

In terms of actors that long-term migrants perceived as the most significant threats, organized crime
networks facilitating illicit activities, petty criminals and local security forces were the most selected
responses at 73 per cent, 46 per cent, and 24 per cent, respectively.

Figure 29. Perceived threatening actors by region
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Note: There were other answer options for this question (members of host population, employers, law enforcement, etc.),
which are not shown due to the low percentage of respondents.

Across regions, variations were observed. Of respondents surveyed in the west and the south, organized
crime networks were identified as the most threatening actor, while those surveyed in the east considered
petty criminals the largest threat.

Respondents in the east were more likely to consider members of their communities as threats:
22 per cent (19/85) identified the host population as a threatening actor, while another 19 per cent
(16/85) identified their neighbours. Almost all (34/35) of these migrants were surveyed in Alkufra.
Further, of the 59 migrants located in the east who identified petty criminals as the main threat, 56 were
located in Alkufra.

The vast majority of respondents surveyed in Murzuq (63/64), Sebha (55/56), Aljufra (55/58) and
Almargeb (54/57) identified organized crime as a primary threat to their safety. On the other hand,
the majority of respondents in Tripoli (52/67) identified local security forces as the main threat, while
respondents in Alkufra (56/68) and Almargeb (41/57) identified petty criminals as the primary threats
to their safety.
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Access to justice

Long-term migrants who reported being victims of abuse in Libya were asked who they had turned to
in order to receive justice. Migrants mostly reported turning to unofficial channels like family, friends
and community figures. Twenty-one per cent said they had turned to no one, and, notably, no one had
turned to a lawyer.

Figure 30. Who victims of abuse turned to in order to receive justice
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Respondents in the south indicated that they turned to friends and family (52%, 28/54) or community
leaders (50%, 27/54) after experiencing abuse. In the west, friends and family (48%, 45/94) and religious
leaders (50%, 47/94) were the most common choices, while migrants in the east reported turning to
employers (31%, 11/35) at the highest rate.

Coping strategies

In order to stay safe in Libya, long-term migrants employed various coping strategies. A clear majority
reported not going out at night and staying in groups, and the top two coping strategies were the same
across all nationalities surveyed.

Figure 31. Coping strategies employed by long-term migrants
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However, some regional differences could be identified. Most migrants surveyed in the east (31%, 82/268)
indicated that their security was guaranteed by their employers, followed by those surveyed in the west
(26%, 161/619). Moving to a safer accommodation was reported at an above-average rate in the east
(22%, 59/268), while storing money in case they would need to pay for their safety or release was most
often mentioned in the south (12%, 42/357), and more specifically in Sebha, where the overall rate for
storing money was as high as 75 per cent (42/56).

In 10 out of 15 mantikas, more than 88 per cent of respondents avoided going out at night. For instance,
everyone in Aljufra (78/78) and nearly everyone in Sebha (55/56) employed this strategy. However,
there are two outliers: only 22 per cent of respondents in Azzawya (13/59) and 28 per cent of those
in Benghazi said that they avoided going out at night (11/46). Similarly, staying in groups was reported
at a clearly below-average rate in Azzawya (12%, 7/59), Ghat (18%, 14/78) and Benghazi (26%, 12/46).
Respondents in Nalut (74%, 35/47) and Tobruk (53%, 28/57) were more likely to receive protection
from their employers, compared to those in other mantikas. Eighty-seven per cent respondents in Aljufra
(68/78) identified living near their workplaces as a means to stay safe, followed by 53 per cent of those
in Tripoli (92/175).

3.5.3. Analysis
Overall safety

Of the 1,244 long-term migrants surveyed, 15 per cent reported having directly experienced abuse while
in Libya. Further, half of long-term migrants reported feeling safe in the country, and a majority felt that
their accommodations, workplaces and neighbourhoods were somewhat or completely safe. Compared
to when they first arrived in Libya, 45 per cent felt safer, and a majority reported that the threat of
different abuses has either decreased or stayed the same.

The survey results suggest that Libya hosts a sizeable population of long-term migrants who have adjusted
to the adverse circumstances in the country, developing coping strategies that allow them to feel safe to
some degree, especially in their immediate surroundings. These migrants continue to work and live their
lives in a relatively normal manner and want to stay in Libya.

Vulnerable groups

The data suggests that younger migrants, between the ages of 20 and 29, have experienced relatively
more abuses, and feel more likely to be targets of crime than Libyans. Female migrants also feel less safe
and more likely to be targeted; however, the sample size is small.

There is some indication that migrants from sub-Saharan Africa may face more abuses than others.
Fewer sub-Saharan Africans reported feeling safe compared to Asians and North Africans. Nigerians,
especially, reported feeling unsafe, while Ghanaians, Nigerians and Malians reported the highest rates of
abuse. However, the survey results do not provide clear insights into racism and discrimination against
sub-Saharan migrants, an issue raised by many subject matter experts and previous reports.'

As may be expected, those who had already become victims of abuse while in Libya felt less safe than
others and reported that they were more likely to leave the country as soon as possible.

“ Sub-Saharans represent 65 per cent of the entire sample. The sample sizes of North Africans and especially Asians are much smaller, which limits comparisons.

Further, as some interviews noted, migrants from North African countries (e.g. Sudan) may suffer racism-motivated abuses. Thus, the issue of racism is difficult
to assess on the basis of nationality or region of origin.




3. KEY FINDINGS

Reporting abuses and threats

Verbal abuse, robbery and physical violence were the most common types of abuse experienced, as
well as witnessed. Among migrants who reported feeling unsafe, robbery and physical violence were
also among the most commonly perceived threats, together with arrest or detention. Organized crime
networks were the most feared actor, especially in the south. In the south, all respondents who reported
witnessing abuse were concentrated in Murzuq, and, despite the high rates of respondents in other
mantikas (e.g. Sebha) who reported having experienced abuse, none reported having witnessed it.

Geographical variation

The reported rates for most types of abuse were highest in the south of Libya, and only 24 per cent of
long-term migrants surveyed in the south reported feeling safe. Further, migrants surveyed in the south
reported less improvement in their sense of safety since their arrival in Libya, as compared to those
surveyed in the east and the west.

Although the south appears less safe relative to other regions, there were some exceptions. For instance,
home invasion was experienced at the greatest rate by those in the west, and migrants surveyed in the
east felt most likely to be targeted for crime in comparison to Libyans. Overall, perceived threats seem
to vary according to region. Migrants surveyed in the east reported feeling most threatened by physical
violence and extortion, while those in the south were more threatened by abduction and forced labour,
and those in the west felt more threatened by arrest or detention and home invasion.

The greatest geographical variations were observed at the mantika level. Almost every long-term migrant
surveyed in Ghat, Benghazi, Azzawya and Ejdabia felt safe, while almost everyone in Sebha and Alkufra
reported feeling unsafe. Further, 79 per cent of respondents surveyed in Sebha and 55 per cent of those
in Almargeb reported a decrease in their perceived sense of safety. Not going out at night (80%) and
staying in groups (62%) were identified as the most common safety measures, though those surveyed
in Azzawya, Ghat and Benghazi reported a significantly smaller need to employ these coping strategies.

Overall, the survey results suggest that long-term migrants’ locations in Libya strongly correlate with
their sense of safety, risk of abuse and perceived threats.

Changes in safety

The data on changes in perceived safety could be interpreted to mean that Libya has become a safer
place for long-term migrants, especially since 2013-2014. However, based on the literature review and
expert interviews, it is easy to conclude the opposite: these changes suggest that the security situation
has decreased and become more volatile after 2011.

Further, the sample of migrants who arrived in 2013 and 2014 only represent those who chose to stay in
Libya, compared to their counterparts who may have already returned home or transited to a different
country. As assessed above, intent to remain in Libya was found to positively correlate with perceived
sense of safety. Therefore, it could be possible that, in the survey sample, the migrants who arrived
in 2013-2014 were those who developed effective strategies for staying safe in Libya, while migrants
who arrived at similar times but were not able to achieve the same level of security had already left the
country, removing their perceptions from the sample.

Access to justice

A clear majority of long-term migrants who had experienced abuse sought justice through unofficial
channels, turning to friends, family members, religious leaders and community leaders. Migrants surveyed
in the east were also likely to turn to their employers. Overall, only 13 per cent reported that they
had sought police and 7 per cent had turned to security forces. Twenty-one per cent of respondents
reported not turning to anyone.
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LIVING AND WORKING IN THE MIDST OF CONFLICT:
The Status of Long-term Migrants in Libya

4. CONCLUSION

The main conclusions from this study are addressed by section.

4.1. LIVELIHOODS

Most respondents reported facing no difficulties in finding work, an indication that the market is large
enough to absorb migrants, and there is still demand in Libya, as there has been historically, for migrant
labour. Further, only 2 per cent of respondents indicated facing challenges due to lack of permits,
suggesting that legal frameworks and the permit system have little influence on employment of migrant
workers. According to the survey results, 94 per cent of respondents received their salaries in cash, which
indicates that the effect of the liquidity crisis on migrant livelihoods may be overstated. Though contracts
were largely absent among respondents, their effect on guaranteeing labour protection was unclear.
A pertinent question is whether institutions exist across Libya to enforce labour contracts, without
which contracts have little power. Approximately 15 per cent of respondents reported being forced
to work against their will since arriving in Libya, with the highest rates reported among VWest Africans.
Criminal networks were the most common perpetrators, followed by employers.

4.2. REMITTANCES

Survey results suggest that there remain a significant population of long-term migrants in Libya who are
sending remittances to their countries of origin, primarily to support the basic needs of households for
which they are often the main breadwinners. Respondents are almost exclusively unbanked and rely
largely on informal methods, such as the informal value transfer system, to send remittances. Whether
and how long-term migrants send remittances appear to vary regionally and at the mantika level, but
further study is necessary to understand the reasons for variation observed in the survey results. The
main currencies respondents use to pay for exchanges or transfers are the Libyan dinar and the US dollar,
suggesting that this is also true of the larger long-term migrant community in Libya. There is a positive
correlation between increases in remittances and likelihood of remaining in Libya.

4.3. SECURITY

Overall, 15 per cent of long-term migrants surveyed had experienced one or multiple forms of abuse
while in Libya. Verbal abuse was the most common, followed by robbery and physical violence. Still, half
of respondents reported feeling safe in Libya, and many respondents believe that the threat from various
forms of abuse has decreased since their arrival in Libya.

Perceptions of safety were greatest among respondents from South Asia and lowest among those from
sub-Saharan Africa. There was notable variation in perceptions of safety across different regions: those
surveyed in the south of Libya felt the least safe, and at the mantika level, perceptions of safety ranged
from completely safe to entirely unsafe. Respondents who felt unsafe identified organized crime networks
and petty criminals as their greatest threats. Among those who reported being direct victims of abuse,
most respondents indicated seeking out help from friends and family members, religious leaders and
community leaders for justice; few reported turning to police or security forces. Among all long-term




4. CONCLUSION

migrants surveyed, within all regions, respondents identified staying in at night and remaining in groups
as the most popular strategies to stay safe.

44. OVERALL

The survey results suggest that Libya hosts a sizeable population of long-term migrants who have
adjusted to the adverse circumstances in the country and have developed effective coping strategies
that allow them to stay safe in the conflict-affected environment. These migrants continue to work,
send remittances and live their lives in a relatively normal manner, even though they have no legal status,
limited access to services (e.g. bank accounts), and little or no recourse to justice. Most of them want
to stay in Libya, at least in the short term. Therefore, it can be concluded that the circumstances of
long-term migrants in Libya are notably different from those of transit migrants.
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5. RECOMMENDATIONS

5.1. PROGRAMMATIC RECOMMENDATIONS

The research provides a wide range of data with relevance for programmes targeting long-term migrants.
Following are recommendations to guide these efforts:

1. Consider the distinct circumstances, motivations and needs of long-term migrants
as compared to transit migrants and the overall migrant population in Libya. If warranted,
programming should be tailored or expanded to address this segment of the migrant population.

2. In the absence of formalization, identify and address gaps in the informal structures that
can leave long-term migrants vulnerable to abuse and human rights violations. These may
include:

a. Reliance on informal transfer mechanisms, which might impose exorbitant transfer fees,
reducing the volume of remittance flows;

b. The limited role of formal justice and law enforcement institutions in the lives of migrants,
which restricts access to justice.

3. Strengthen the protection environment by collaborating with private and public sector
actors, as well as expanding access to community-level justice mechanisms. In the
absence of effective institutional capacities and a functional justice system, long-term migrants
rely predominantly on personal connections, such as friends or family, in the aftermath of abuse.
The data and experts suggest several actors that these initiatives could engage:

a. Associational groups and leaders at the community level that can facilitate the integration of
long-term migrants into host communities and help migrants develop personal bonds with
residents in their immediate vicinity.

b. Employers who have the potential to expand protection. The research confirms that
employers can help protect migrants by limiting their exposure to unsafe environments
through provision of housing or transportation. Further, by nature of their status as members
of Libyan society, employers can serve as a source of justice or protection in the event of
abuse.

c. Embassies of countries of origin, which often serve as focal points for the migrant community
in Libya and provide services for their nationals.

d. Libyan government officials in a position to strengthen existing justice mechanisms and
rebuild institutional capacity for enforcement. A Libya expert noted that the lllegal Migration
Investigative Unit has shown initial successes in combating organized crime networks. Such
efforts could be strengthened to also provide security services and serve as a resource for
justice for migrants.

4. Advocate for increased accountability of employers when it comes to ensuring decent
work conditions for both Libyan and migrant employees. The more established, organized and,
especially, foreign employers could be considered comparatively suitable candidates for such
efforts.



5. RECOMMENDATIONS

5.2. RESEARCH RECOMMENDATIONS

The limitations of the present study can be addressed through future research. This section provides a
description of improvements that can be made in the event of future research.

1.

Incorporate the research on long-term migrants into the regular activities of the DTM
programme. Conducting surveys at regular intervals allows for data-driven programming that
addresses the distinct circumstances, motivations and needs of long-term migrants. Future
iterations of this survey will also (a) allow for methodological adjustments, and (b) enable the
research to assume a longitudinal character, permitting comparisons over periods of time.

Conduct complementary research on female long-term migrants in Libya, to assess
whether the circumstances and intentions of women vary from those of men in the long-term
migrant communities. Women seem to have been underrepresented in the sample. Only 49
women were interviewed as part of this study, which may not be reflective of the overall
percentage of long-term migrants that are female.

To better understand remittance-sending mechanisms, consider further research on the
various informal transfer processes (e.g. value transfer system). The current research
suggests that qualitative tools may provide greater insights into the different components, the
costs involved and the specific stages by which money or goods are actually transferred from
Libya to other countries.

Seek to understand where abuse occurs across the migrant journey. The current research
did not determine where abuses took place, only the rate at which they occurred and where
they were reported. The data suggests that different forms of abuse may be associated with
certain stages of the migrant journey, such as transiting across borders, or circumstances, such
as employment or accommodation. The current research suggests that qualitative tools, namely
case studies, may be valuable in addressing this question.
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ANNEX [: LIST OF INTERVIEWS

Interviewee Title Organization . Date‘of L.OCM‘.IO‘I‘\ of
interview interview
George A. Programme Officer IOM Libya 16 January 2019 | Tunis, Tunisia
Lisa A. Professor Columbia University, 2 January 2019 New York,
School of International & United States
Public Affairs (SIPA)
[brahim A. Director Center for Migration and | 17 March 2019 New Cairo, Egypt
Refugee Studies
Amit B. Project Coordinator IOM Libya 18 January 2019 | Tunis, Tunisia
Youssef C. Deputy Director Columbia Global Centers | 16 January 2019 | Tunis, Tunisia
— Tunis
Tim E. Research Fellow Chatham House 28 April 2019 New York,
United States
Anwar F. Field Coordinator IOM Libya, DTM 17 January 2019 | Over Skype
Francesca G. Senior Migration REACH Libya 10 January 2019 | Tunis, Tunisia
Assessment Officer
Nicoletta G. Analyst Mixed Migration Centre, 16 January 2019 | Tunis, Tunisia
Danish Refugee Council
Diana |. Migration Assessment | REACH Libya 10 January 2019 | Tunis, Tunisia
Manager
Brendan K. Consultant IOM Libya 18 January 2019 | Tunis, Tunisia
Dominic N. Conflict and Political Danish Refugee Council 8 January 2019 Tunis, Tunisia
Economy Specialist
Kamran P. Libya Country Altai Consulting 15 January 2019 | Tunis, Tunisia
Director
Barbara P. Child Protection IOM Libya 8 January 2019 Tunis, Tunisia
Officer
Gabriele R. Mixed Migration Danish Refugee Council 16 January 2019 | Tunis, Tunisia
Manager for North
Africa
Jean-Louis R. Head of Office Voluntas Advisory 15 January 2019 | Tunis, Tunisia
Craig S. Director of Global Columbia University, 27 November Over Skype
Health in Emergency | Mailman School of Public | 2018
Medicine Health
Frederic W. Senior Fellow Carnegie Endowment for | 12 March 2019 Over Skype
International Peace
Ayman Z. President The Egyptian Society for 18 March 2019 New Cairo, Egypt
Migration Studies
Note:  For security reasons, the full names of the interviewees are not indicated.
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ANNEX Il: CURRENCY GLOSSARY

Currency abbreviations

Angolan kwanza AOA
Egyptian pound EGP
Euro EUR
Ghanaian cedi GHS
Guinean franc GNF
Libyan dinar LYD
Nigerian naira NGN
Pakistani rupee PKR
South Sudanese pound SSP
Sudanese pound SDG
Tunisian dinar TND
United States dollar usD
Central African franc XAF
West African franc XOF




LIVING AND WORKING IN THE MIDST OF CONFLICT:
The Status of Long-term Migrants in Libya

ANNEX Ill: SURVEY QUESTIONNAIRE

Columbia University School of International and Public Affairs Questionnaire
— Displacement Tracking Matrix on Migrants Residing in Libya Affected by the Conflict

1 0o G2 rdtell L § O small 252 \gall Jg=> 293dl @5 ddguan - LuoglyS dsolan dolsll ddgll (9381 &S lusien]

SECTION 1: BACKGROUND QUESTIONS FROM IOM FLOW MONITORING SURVEY

Syl 395 sy Byzxal) do! dabiiall Sylatl (yo dlieol 11wl

Date: Name of enumerator
oyl Enquéteur
oWl ol
Baladiya Muhalla
ETRVA Mahalla
dlsxall
Location classification: a. Transit point b. Work recruitment point
Classification du lieu de transit Point de recrutement
@8gall L e dlads Jloc gazs dhi
c. Detention centre d. Other urban location
Centre de détention Autre lieu urbain
sloal 3550 x5 diles gblie
Interviewee consent: a. Yes b. No
Consentement de la personne interviewée: Oui Non
Sablaoll ez pasidl daslgs e Jgasdl a5 Jo e y
1. Have you already participated in this survey in Libya? | a. Yes b. No
Avez-vous déja participé a cette enquéte menée par Oui Non
'OIM en Lybie ? ) S

Sdblall =2y ol daslge e Jpasdl o3 Jo
Sociodemographic Info

dh2ars 5 diclaizl Oldaso

2.1. Nationality (origin country) 2.1. Origin location (admin
Nationalité (pays d’origine) 1-province)
dizd| (Lo aly) Lieu d'origine  (admin
1-province)
= JoVI 1Y Sgmumall) Juod| @Bge
(daslxall
3. Sex a. Male b. Female
Sexe Masculin Féminin
ol BN &l
4. Age
Age
ezl
5. Marital status a. Single b. Married-Union
Statut matrimonial Célibataire Marié(e) / Union libre
declazzsy| DI cbye/inel b/z95e
c. Divorced or separated d. Widowed
Divorcé(e) / Séparé(e) Veuf(ve)
b Juaiio / oo 8/ Jayl

e. Don’t want to answer
Ne souhaite pas répondre

Gy
6. Level of education (highest level of education a. None b. Single

completed) Aucun Célibataire

Niveau d’éducation alsio i sl duwlys
Loy Laa)l VI Sgiunall) Lozl G giumall
el alesdl e Middle school d. High school

Ecole intermédiaire Secondaire

6)!)&\ GSJLA/».LQJ
e. University f. Vocational (>1 year)
Universitaire Formation professionnelle

e Olulys (>1 an)
(551 9l ole) duigo dulys

g. Quranic school h. Other
Ecole Coranique Autre
438 duyaa &=
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7.  What was your employment status before leaving . Employed b. Self-employed
your country of departure? Salarié Travailleur indépendant
Quelle était votre situation d’emploi avant de venir au S| FERUNESERIR FER/TI - 0ol dilusd Jole
je ?
Lybie Sl e mall LS gl il s 13k | © Unemployed and looking for | d. Unemployed and NOT
ajob looking for job
Sans emploi et a la recherche Sans emploi et ne cherche pas
d’un travail un travail
Jb o2 Loy 9 Jasdl e Jble Ji o2 oy Vg Jasdl e Jble
. Student f. Retired
Etudiant Retraité
b sclize
. Don’t want to answer
Ne souhaite pas répondre
GVl Y
7.1. If employed, what was your main profession/ . Agriculture, pastoralism, b. Construction, water supply,
occupation prior to departing (the one that brings fishing, food industry electricity, gas
more money)? (single answer) Agriculture, elevage, péche, Construction,
Si vous avez un emploi, quelle était votre profession / industrie alimentaire approvisionnement d’eau, gaz
occupation principale avant de partir vers la Lybie (celle ¢ dwall ¢ golgall dayi dely3)l 9l =b,a501 gl oluadl @lslael esbidl Jlacl
qui apporte le plus d'argent)? (un seul choix) " dSlisll olebuall Sl
spall i (ool J2dl 55 Sl dld M(Z”G‘Lﬁ.,‘ub*.wsb! . Transportation, truck driver, | d. Domestic work
a>ly hlal 73) Ll : i
taxi Travail ménager
Transport, chauffeur de poids- ddyo Jlocl
lourd, taxi
oS gl sl @l ¢ Jadl
. Craft f. Manager, clerical support
Artisan worker
8> Directeur, technicien, employé
" de bureau
iSay abge , pde
. Service worker h. Armed forces
Agents des services Forces armées
Oloasdl Jlzxe & Jole ool ©lgall
i. Plant and machine j- Retalil, sales
operators, technicians and Commerce de détail, ventes
assemblers, mechanicals Ol (@l lad
Opérateur d'usine,
mécanicien, technicien,
assembleur
&sexdly OVl @ilaoll Juid Jlos
Sl
. Mining |. Hospitality industry,
Mine tourism, waiter
bl § Hoétellerie, tourisme, serveur
: Job ¢@sis g doluws
m.Other (specify)
Autre (spécifier svp)
(39=) 531
7.2. If first option [sic], have you experienced loss of . Yes b. No
production or animal deaths due to environmental Oui Non
factors (drought, floods, etc.)? s y
Si premiére option, avez-vous connu une perte de
production ou des déces d’animaux dus a des facteurs
environnementaux (sécheresse, inondations, etc.) ?
Joloe oy Sllg> Gods 9l Yl § Bylus Cagly Jo ¢ bzl ol sl 13]
(@ ¢ Sbladll « BlasJl) diy
8.  What is your employment status in Libya? . Employed b. Self-employed
Quelle est votre situation d’emploi en Lybie ? Employé Travailleur indépendant

sl o) Yl §y> /idbge

0ol il Jole

. Unemployed and looking for | d. Unemployed and NOT
ajob looking for a job
Sans emploi et a la recherche Sans emploi et ne cherche pas
d'un travail un travail
2l e Lo 9 Joll e Jble 2 o Lo Vg Josll e Jble
. Student f. Retired
Etudiant Retraité

. Don’t want to answer

Ne souhaite pas répondre

LVl wyny
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8.1. [If A to Q8] What is your main profession/ a. Agriculture, pastoralism, b. Construction, water supply,
occupation (the one that brings more money) in fishing, food industry electricity, gas
Libya? Agriculture, elevage, péche, Construction,
Si vous étiez salarié, quelle était votre profession / industrie alimentaire approvisionnement d’eau, gaz
occupation principale en Lybie ? Slebuall ¢ apall ¢ golgall duyi dely)l 9l el sl obuall @ilslawl ¢elidl Jlocl
§ L & o)l cliigo (o lo clabige S 13] : aslisll sl
c¢. Transportation, truck driver, | d. Domestic work
taxi Travail ménager
Transport, chauffeur de poids- &Jo Jlosl
lourd, taxi
oS gl &>l @l ¢ Jadl
e. Craft f. Manager, clerical support
Artisan worker

&>

Directeur, technicien, employé
de bureau
iSey Labbgo , e

g. Service worker
Agents des services
Sloasdl e & Jole

h. Plant and machine
operators, technicians and
assemblers, mechanics
Opérateur d’usine,
mécanicien, technicien,

assembleur
OWlg @ilaall Jusets Jlac Sl
&y
i. Retalil, sales j. Mining
Commerce de détail, ventes Mine
Ol (@5l s Azl §
k. Hospitality industry, |. Other (specify)
tourism, waiter Autre (spécifier)
Hoétellerie, tourisme, serveur (325) &3
Jab ¢@33L8 g d>luw
Travel History
oyl Juolis
9. When did you leave your country of departure (month / year) (i.e. the one
mentioned above in Q2.2)? (month / year)
Quand avez-vous quitté votre pays de départ mentionné ci-dessus (mois / année) (mois / année)
(oMl 2.2 JIgudl § 5555 U1 all) (&d I\ yd1) Jumll ol pole 5o (&l / ya1)
10. When did you arrive in Libya? (month / year)
Quand avez-vous arrivé en Lybie ? (mois / année) (month / year)
(el / 54201) L) cliog g | (mois / année)
: (&l / 5aidl)
11. Cost of journey ($ per person)
Colt du voyage ($ par personne) amount currency
(a>lg)l paseiad) )eull) dsy)l dalss | montant devise
&bl dlasll
Don’t want to answer
Ne souhaite pas répondre
Layly
12. How did you pay for your travel? (Select all that a. My savings b. Debts
apply.) Mes épargnes Dettes
Comment avez-vous payé votre voyage? (Choisir toutes absde Ol

les réponses qui appliquent.)

(ki Lo 5 51) eliyis IS5 s S | Family and friends in the

country of departure/origin
Famille et amis dans le pays
de départ / origine
b § BaYl/dblel sie e
" SV l[3yslsaall

d. Relatives/Friends aboard
Parents / Amis a I'étranger
1§ BaV/dlall dic oo

e. My earning after reaching
Libya
Mes gains aprés mon arrivée
en Libye
Lll Jg09 d2y (S 00

f. My earning during travel
Mes gains pendant le voyage
Sl I35 (S 30

g. Sale of properties
Vente de propriétés
Okionll 20

h. Don't want to answer
Ne souhaite pas répondre
LMl sy

i. Other (specify)
Autre (spécifier)

(3a=) g3
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12.1. If indebted, from whom have you incurred this
debt?
Qui vous a contracté ces dettes?

Sl 5o o alas Oyl 131

a.

Family/Friends back home
Famille / Amis au pays
d’origine

obgll & Byl /dblsll

b. Family/Friends in current

location/along the way
Famille / Amis dans cette
location/au chemin

Boub & /U 0l & By /dblsl

. Family/Friends in destination

(other than Libya)
Famille / Amis au pays de
destination (different de la
Lybie)
alisie) dgzoll Ay § Bl / il
(L 0

d. Other informal sources

(e.g. smugglers, traders,

shops)

Autres sources informelles

(ex. facilitateurs, marchands)

025 (9388 ) §x3 drawy & y3las 30
(Mo

. Formal sources (e.g. savings banks/insurance)

Des sources formelles (épargne bancaire, assurances)

(Lol /a8 nan ly3as) deawyy y3las (o

13.  Who did you arrive in Libya with?
Avec qui vous étes arrivé en Lybie?

o Jl clog e @0

. Alone

Seul(e)
a9

b. With a group

En groupe
degane 2o

13.1. If with a group
Si en groupe
degerno go LY I 131

. Non-family/Non-relatives

Ne faisant pas partie de ma
famille
QYL y€ oo

b. Family/Relatives

Faisant partie de ma famille
dbsl=ll/ )8l e

13.2. If with a group, how many children were with you?
Si en groupe combien d’enfants étaient avec vous?

§ pS20 (38luall JEIYI s0c OIS oS cdcgazmo zo 131

13.3. If with a group, how many women were with you?
Si en groupe combien de femme étaient avec vous?

§ aSz0 hdlusll cludl 3uc S oS cdcgano g 131

14.  You have reached Libya through
Vous avez atteint la Libye par:

UM 0 Luaall Jg3all o i

a.

Public transportation
Transport publique
Ale J& dlag

b. Private transportation

Transport privé
dolz Jas dywy

c. Facilitator networks d. Don't want to answer
Réseau de facilitateur Ne souhaite pas répondre
O s A5 LYl wy Y
e. Other, please specify:
Autre
0,53 cloyl ¢5y3
14.1. If through facilitators, how did you get in contact | a. Social media b. Family
with them? Des médias sociaux Famille
Si facilitateur, comment avez-vous été en contact avec eVl Jolgidl Jilug &l
eux ?
L . | c. Friends d. Neighbours
§_naze Cibolgi 55 G1yb o stud Gisb o 131 : "
55 05 Bk 08 15 G oe b Amis Voisins
BEXWRY) Syl
e. Direct contact f. Other, please specify:
Contacte directe Autre (spécifier)
sike Jolgs (332) 51
g. Don’t want to answer
Ne souhaite pas répondre
&yl ayly

15.

What were the transit countries/places where you passed on your journey from

departure country (from the oldest to the most recent)?
Quels sont les principaux pays / lieux de transit ol vous avez passé le plus de temps (du

plus ancien au plus récent)?

(0536 _sadY] Gl Judeall an> ) Al 28] e Cp0 1 bolially yoell Olaly o Lo
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SECTION 2: MIGRATORY STATUS/INTENTIONS

20l /01,2 lgall 2o9 12 el

1. Do you have Libyan residency? Yes No Don’t want to answer
Avez-vous le statut de résident en Libye ? Oui Non Ne souhaite pas répondre
Sl § o8] pasyi chal Jo 22 J dlaylal Y
2. Do you have a Libyan work permit? Yes No Don’t want to answer
Avez-vous un permis de travail en Libye ? Oui Non Ne souhaite pas répondre
Sl § Jos vasyi i Jo ps y Lyl iy
3. Who would you turn to for document issuing/ a. A government institution b. Local authorities
renewal? Une institution Autorité locale
A qui vous retournez pour établir un document ? gouvernementale ddowe dale
$laaya23 /&gl 5ol J=T ge ks el diogS> duho
c. A religious or community | d. A facilitator
leader Facilitateur
Dirigeant religieux ou o

communautaire
el @eizell 836 gl 593 Jly

e. An employer f. A Libyan friend
Employeur Un ami Libyen
Jio o G
g. A fellow migrant h. There is no one to turn to
Un autre migrant II'n’y a personne
212l Wk o a2y Y
i. 1 do not know j. Other, please specify:
Je ne sais pas Autre, specifier svp
el Y 223055 skl (09,31
4. Have you faced challenges in obtaining/renewing Yes No
documents while in Libya? Oui Non
Est-ce que vous avez confronter des difficultés lors de s N

'obtention / le renouvellement des documents ?

o § Woaga= /33t e J 1§ 0hass cligzls Jo Don’t want to answer

Ne veux pas répondre

LV Y
5. [If A to Q4] What are the main challenges you have | a. | do not have enough b. I do not know who to turn
faced? (Select all that apply.) money to afford the to for the service
Quels sont les principaux défis auxquels vous avez di service Je ne sais pas qui est le
faire face ? Je n'ai pas les moyens pour responsable d’établir ce service
S 530) Slatazls Il wbasdl Lo b ¢4 Jlgudl e (1) &Y eyl 13] payer les frais de ce service doazdl 030 e Jgasll Il o Ul Lyl ¥
" : (Gt I LY @IS @8 JWl oo iSs Lo ol ¥
dousl
¢. | do not have the required | d. The service is not offered in
supporting documentation my area
Je n'ai pas les documents Ce service n’est pas disponible
nécessaires dans ma région
dygllaoll docl Wl @il Ellal ¥ daliall § doasdl 030 Jto dzgy Y
e. It is too risky to obtain the | f. There is a language barrier
service Il'y a une barriére linguistique
L'obtention de ce service dg2Ul Blgzall

présente trop de risques
Bybliw iz doasdl 040 e Jgazl

S
g. There are no official h. Other, please specify:
ways to obtain/renew Autre, specifier svp
documents aass eloyl 5y

II'n’y a pas de moyens

officiels pour I'obtention

ou le renouvellement de

documents

Sl e Jpaml) duowsy Gl 4292 Y
oayazd gl
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6. Do you intend to stay in Libya?
Est-ce que vous avez l'intention de rester en Libye ?
Sl & Bl e Jo

a. Yes, | intend to stay in Libya
indefinitely
Oui, j'ai I'intention de rester
en Libye pour une durée non
déterminée
33w p& bde) =)

b. Yes, | intend to stay in Libya
for some time but will return
to my home country in the
future
Oui, jai I'intention de rester
en Libye pour une durée
déterminée mais je vais
retourner a mon pays d’origine
a l'avenir

$bs Jl Y s9cler 55 cgll pamd ¢ o

c. Yes, | intend to stay in
Libya for some time but
will continue to another
destination in the future
Oui, j'ai I'intention de
rester en Libye pour une
durée déterminée mais je

d. No, | intend to continue to
another destination as soon
as possible
Non, j'ai I'intention de
continuer vers une autre
destination le plutét possible
w3l § 53T 0 Jl sl dholse goil Y

vais continuer a une autre O 8y
destination a I'avenir
Sl Juolsl 58 gl pasmd  ps
@Y 5yl dg=g 920
e. | do not know
Je ne sais pas
Gyl y

7. [If A to Q6] Why do you intend to stay in Libya
indefinitely? (Select all that apply.)
Si vous voulez rester en Libye, Pourquoi vous avez
I'intention de rester en Libye pour une durée non-
déterminée ? (Choisir toutes les réponses qui

appliquent.)
$8305x0 i 8kl Ld & il 33 3l (6 Jlgudl e (1) DY sl 13]

a. The salaries are higher than
in my home country
Les salaires en Libye sont
supérieurs aux salaires dans
mon pays d’origine
SV aly & 59291 e el Ld § 55231

b. There are more work
opportunities available than
in my home country
Il'y a plus d’offres d’emploi
en Libye que dans mon pays
d’origine

JYl by Bylie Josll J39l po8 a2

c. ' am able to save money
and/or send remittances
Je suis capable d’épargner de
l'argent et / ou d’émettre des
transferts
Lyl sl JWl sl e 536 &Y
gl

d. I am safer in Libya than in my
home country
Je suis plus sécurisé en Libye
que dans mon pays originaire
Jil by 0 L & ST ool & Gl sl

e. | have a strong social
network
Jiai un réseau social solide
do8 dclaizl i s

f. | have adjusted to life in Libya
Je me suis adapté a la vie en
Libye

L) § 6Ll o ealsls i

g. Other, please specify:
Autre, spécifier svp

ayass clyll “5)>'i

8. [If B, C to Q6] Why do you intend to stay in Libya
for some time but leave in the future? (Select all
that apply.)

Si vous voulez rester pour une durée puis quitter a
I'avenir, quels sont les raisons ? (Choisir toutes les
réponses qui appliquent.)
5 egll pamd bud & cladl 25 15l 66 Jlsudl o (@ 5T 0) dloYl el 13]
i Gy Lo JS i3l Slasy jaull

a. | need to earn more money
before | can return home/
continue to my planned
destination
Je dois gagner plus d'argent
avant que je retourne d mon
pays d’origine / continue vers
ma destination

Ji3 Il 0 lagze sl O Gy
$429 Jl saudl duolge /iglog Jl 83921
: T baguaiall

b. I am afraid to return home/
continue to my planned
destination
Jai peur de retourner @ mon
pays d’origine / continuer vers
ma destination

975 sl dlolgs o / by J] 8395l s3]

T bagaiall oz

| cannot afford
transportation home/to my
planned destination

Je ne peux pas assumer les
couts de transports

JI/ by Jl sl IS5 Jis gl
83g:a8all da>9

o]

d. | cannot get official
documentation to remain in
Libya long term
Je ne peux pas obtenir la
documentation nécessaire
pour rester en Libye pour une
longue durée
935 duawy @ls Je Jaodl glazal Y

Jsbol diie) el L) § <1

e. | do not think Libya is a
stable country
Je ne pense pas que la Libye
est un pays stable
bzl _psiy Il L el Y

f. 1 do not think there will be
opportunities for me in Libya
in the long term
Je ne pense pas qu'il y'aura des
opportunités en Libye d long
terme
sall e Lo & uopiy sl Gl ol Y

Jaghll

g. Other, please specify:
Autre, spécifier svp

s oyl ¢5y3
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SECTION 3: LIVELIHOODS/LES MOYENS DE SUBSISTANCE

Gl S yolian 13 _awdll

Have you faced difficulties when looking for work in
Libya?

Est ce que vous avez confronté des difficultés en
cherchant un travail en Libye ?

Tl § Joc o2 i § Oligmo s Jo

Yes
Oui

No
Non

Don’t want to answer
Ne veux pas répondre
LYl wp Y

[If A to Q1] What difficulties have you faced when
looking for work in Libya? (Select all that apply.)
Quels sont les difficultés que vous avez confrontées ?
(Choisir toutes les réponses qui appliquent.)
o iz N3 eligzly QI Olgmall o b o1 Jigedl e () &Y ol 13]
" ($dany o S 75) Lud § Joe

a. There are not enough jobs
in the market
II'n’y a pas d'assez d’offres
d’emploi
436 Jas 2y 9252 Y

b. I do not have enough skills
for the available jobs
Je n'ai pas les compétences
nécessaires pour les offres de
travail
Jeasll o) digliasll eshlgall ol ¥
&y9g%all

c. | do not have strong social
connections
Je n‘ai pas un réseau social
solide
Qg8 duclaizl OlEske ellol ¥

d. Employers prefer hiring
other nationalities
Les employeurs préferent
embaucher les migrants
d’autres nationalités
00 02 \ge Ciubogs gkt Ogliiall
&3 Ol

e. My skills and/or
qualifications are not
recognized in Libya
Mes compétences ne sont
pas reconnues en Libye

bad § oy Brimo 1 GMo30 /3blge

f. The security situation is
unstable
La situation sécuritaire n’est
pas stable

syt GVl gl

g. It is difficult for me to find
a job without having a valid
work permit
Il est difficile de trouver un
emploi sans avoir un permis
de travail valide

h. Employment opportunities
require me to move to other
locations in Libya
Les offres d’emploi exigent que
je parte vers d’autres régions

02 L 00 631 oSl ] JEsyl e

vy el 093 Jas sl csall go Jes 0y
d>glall gyl Joc
i. Other, please specify:
Autre, spécifier svp
0,53 sloyl c5y3H

Ask questions 3-21 if the respondent is employed (FMS Q8). Ask all respondents questions 13, 16, 18, 20, 21.

2ozl e 215203 185 16 9 132Vl 2yl «(8 JIgadl G50l wuoy ylaiol) Sy @llatansl] 95 131 3-21 (30 Al ol

Do you currently work for more than one
employer?
Est-ce que vous travaillez maintenant pour plus qu’un
employeur?

Sasly J2ie o AT Olusd W Joss Jo

Yes
Oui

No
Non

Don’t want to answer
Ne veux pas répondre
LlYlany

How did you obtain your main job (the one that
brings most money)?
Comment vous avez trouvez votre travail actuel
principal ?

SV J3 Il &l 5390 GI) (gued)l Jodl e e b S

a. Through (extended) family
connections
Par des liens familiaux
(famille élargie)
(Basoall Aol (yo) dile GlaMe ye

b. Through social networks
with Libyans
Par des réseaux sociaux avec
les libyens
Ol @0 diclaizl O e

c¢. Through facilitator prior to
departure to Libya
Par les facilitateurs avant de
partir vers la Libye

bd Jl 83kl J8 o il Gaob 02

d. Through facilitator after
arrival in Libya
Par les facilitateurs aprés
['arrivée en Libye
bad Jl Jyeogll a=y o il Gasb 02

e. Through migrants from my
country

Par les migrants de mon pays
d’origine

oYl s e 00 92 ge sk 0

f. Through migrants from
other countries
Par les migrants d’autres pays
d’origine
1l 0 02>l Gusb os

g. At work recruitment places
or other meeting points
Point de recrutement ou de
rencontre

3] gans blis sl cabgill bla e

h. By an employer recruiting for
particular skills
Par les employeurs qui
cherchent des compétences
spécifiques

Bymo Ohlgs Dol wilbgy Jbe G2k oe

i. Other, please specify:
Autre, spécifier

1 2y eyl ¢ 5y
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5. How are you compensated for your work? (Select a. Cash b. Goods/Services (e.g. food,
all that apply.) En éspéces housing, transport, security,
C'est quoi le type de rémunération en échange de votre g transfer of remittances by
travail 7 (Choisir toutes les réponses qui appliquent.) employer, etc.)
(Gans Lo JS 731 S sl hlie el @8l oy S Des biens / Des services
(nourriture, logement,
transport, sécurité, transfert de
I'argent par I'employeur)
ooVl e Jadl (oSmall celizll) Oloas /gke
(d)lo widhg=5
c. Paycheck d. Bank transfer
Salaire Virement bancaire
$rae i Grae Jr928
e. | do not want to answer f. Other, please specify:
Ne veux pas répondre Autre, specifier svp
LYl 1Y Wy szl e6y31
6. [If A, C, or D to Q5] How frequently do you get a. Daily b. Weekly
paid? Journalier Chaque semaine
Si vous recevez du cash, sur quelle fréquence vous Logs Legaud
recevez votre paiement ? c. Monthly d. | do not want to answer
gl oty Jo cclloc Jifa 148 olaus S B 4 Jlsud o () ) ufi‘g Mensuel Ne veux pas répondre
' Lred Lyl y

e. Other, please specify:
Autre, specifier svp

aass sloyl ¢y

7. [If A, B, C, or E to Q6] What is the amount you get | a. b. | do not want to answer
paid per (frequency from Q6)? amount Ne veux pas répondre
Si vous recevez du cash, sur quelle fréquence vous somme LYl a)iy
recevez votre paiement ? dogall
8o JS doliad Lo dasd gl oS ¢5 Jlgudl o (e e o) bl eyisl 13]
§(Gludl J1gud] ool o) currency
monnaie
dlasll
8. [If B to Q5] What type of goods/services do you a. Food b. Housing
receive as compensation? (Select all that apply.) Nourriture Logement
Quels sont les types des biens / services que vous izl OSaall

recevez comme compensation ? (Choisir toutes les
réponses qui appliquent.)

Jildo Lgalius I Sloasdl /aludl €55 50 Lo 4 JIgudl pe (0) LYl il 13]

(Gt o JS 5i31) § Jasll

c. Transport to planned
destination
Transport vers la destination

d. Transport to/from workplace
Transport de et vers le lieu de
travail

Saguaiell dg=gll JI Jail Jasdl 06 s e Jadl
e. Security f. Transfer of remittances to
Sécurité home country by employer
ooVl or facilitator

Transfert de I'argent aux pays

d'origine par I'employeur ou le

facilitateur

Jtall )b e ool ] Jlgadl Jrg=5
soell sl

g. | do not want to answer
Ne veux pas répondre
RS

h. Other, please specify:
Autre, specifier svp
s sloyl a5y

[If B to Q5] Why do you receive goods/services as
compensation instead of cash or other payment?
(Select all that apply.)

Pourquoi vous recevez des biens / des services au

lieu de cash ou autres paiements ? (Choisir toutes les
réponses qui appliquent.)

Loge llac Jilis Wloas /abe _alins 13) ¢4 Jigudl e (0) DY @y 13]

§ 63Vl Olegauall gl wall oe

a. It is a safer option than
keeping cash
C’est un choix plus sir que
garder la monnaie
391L blaisyl e el jlasl

b. The value of Libyan currency
is unstable and regularly
depreciated
La valeur de la monnaie
libyenne n’est pas stable
aag byitune et dulll dloxl daid oY

haiul

c. I do not have to leave the
workplace for shelter
Je ne serais pas obligé de
quitter le lieu de travail vers
le lieu de logement
Ol Josll 3l 8ysl2e e 055 o)
CoSall |

d. | do not have to venture into
neighbourhoods or unsafe
areas to purchase goods
Je ne serais pas obligé
d'aventurer dans les quartiers
ou les endroits non sécurisés
pour acheter des biens

o sl ] Jozally dlnall Jle 0953 o)
Ll elyial o1 oo dial i Gblio

e. My employer only

offers goods/services as

compensation

Mon employeur n'offre que

les biens / services comme

compensation

Sloasdl ol gl S0 w22 ¥ Jkieo
Josl) Jles

f. Other, please specify:
Autre, specifier svp
auasi syl ¢5y3




LIVING AND WORKING IN THE MIDST OF CONFLICT:

The Status of Long-term Migrants in Libya

10. In the past 12 months, have you experienced delays | a. Yes, often b. Yes, sometimes
in receiving compensation for your work? Oui, souvent Oui, parfois
Est-ce que vous avez connu des retards de paiement ? [N EPes) Bl omd
Shad 12 55T s cllas) e &l sl § obell cudysi Jo < Yes, rarely 4. No
Oui, rarement Non
130 ¢_o=3 N
e. | do not want to answer
Ne veux pas répondre
Gyl )l Y
11. [If A, B, C to Q10] How long was the longest delay? | do not want to answer
Combien a duré le plus long retard ? days Ne veux pas répondre
§ 556 gbol ols oS ¢ 10 lgadl G (& c0 o) @byl el 13] | jours Y
£92
12. [If A, B, C to Q10] What was the reason for that a. My employer did not have | b. My employer sees no
delay? (Select all that apply.) the cash to pay my salary urgency in paying migrant
Quelles étaient les raisons de ce retard ? (Choisir toutes Mon employeur n‘avait pas labourers according to a
les réponses qui appliquent.) de cash pour me payer fixed schedule
lo JS 551) 3 o O Lo €10 Jlgadl g (& e0 o) SUBYI sl 3] | g0 @93 Jl 00 Dgpudl Jsieo oy ) Mon employeur ne voit aucune
(G | : urgence pour me payer selon
un calendrier fixé
2l Jsi) 89,8l o s Y
33ome dclgel by Jlasll 0 y2gel)
c. My employer opted to d. My employer provided no
provide goods/services explanation
instead of cash Mon employeur n'avait fourni
Mon employeur a choisi de aucune explication
me payer en biens / services s Sl a0y o)
au lieu de cash "
Lbge Wlous /gle oo i Hls
aadl e
e. Other, please specify:
Autre, specifier svp
Lo cloll (631
13. Have you worked without getting the expected a. Yes b. No c. | do not want to answer
payment while in Libya? Oui Non Ne veux pas répondre
Avez-vous travaillé sans recevoir le paiement attendu ? o N alylaly
Sl & @oiall ;21 ade 3l o) Josy cueb o
14. How many days per week do you usually work?
Combien de jours vous travaillez dans la semaine ? enter number
585l g5udl & Josi 03 30 &S | le nombre de jours
281,83
15. How many hours per day do you usually work?
Combien d’heures par jours vous travaillez ? enter number
$Ble_pgdl & ellee wlelw sac &S | le nombre de jours
: NN
16. In the past 12 months, for how many employers have you worked?
Pour combien d’employeurs avez-vous travaillé pendant les 12 mois derniers ? enter number
$ya8l 12 33T I alucd clac (il dsiwll sac &S | le nombre de jours
o8yl S31
17. How long have you been working for your current employer? (If A to Q14, insert
length for each employer,) enter number
Depuis combien de temps vous travaillez pour votre employeur actuel ? (jours / mois / années)
J2ine JS Glusd Jasdl 8as ,S31 14 Jlgadl g (1) SYI sl 13] S Il i Glusd Josi cily Go din 293/ st i
18. What has been the longest period you have worked for the same employer in Libya
in the past? enter number
Quelle est la plus longue période de travail pour le méme employeur ? (jours / mois / années)
T L § Jdeall g Ol digls Jos 878 Jgbol Cuols oS £33/ 3l i
19. What type of contract do you have with your a. Written contract b. Oral agreement
current employer? Contrat écrit Contrat orale
Quel type de contrat vous avez maintenant ? G dic Soidb Jic
Can el et b No contract d. Other, please specify:
Sans contrat Autre, specifier svp
die A s eyl ey




ANNEXES

20. Since your arrival in Libya, have you ever been a. Yes b. No c. | do not want to answer
forced to work against your will? Oui Non Ne veux pas répondre
Depuis votre arrivée en Libye, avez-vous déja été forcé ey N alyl oy
de travailler contre votre volonté ?
selid) wo Josll e el 0y Grw Jo b U Wsog i
21. [If A to Q20] Who forced you to do this work? a. My employer or supervisor | b. Another migrant
Qui vous a forcé de faire ce travail ? Mon employeur ou mon Un autre migrant
S dosdl gy sl e el oo 20 Jlgadl o (1) bbbyl eyl 13] superviseur 31 ,>lge
e Gl of Jiuo
c. My family d. Security forces
Ma famille Forces de sécurité
Sl ol Olgd

. A member of a criminal

network
Member d’un reseau criminal
dpelyz] dlac po 38

f. | do not want to answer
Ne veux pas répondre
FAEN/ W

SECTION 4: REMITTANCES/TRANSFERTS DE LA MONNAIE

Al OMgod] 4 ]

your Libyan bank account?
Pouvez-vous retirez des fonds de votre compte ?

Graall chlus po Jlgall o gubind Jo (1 Jlgadl oe (1) dleyl eyl 13]

S ol

Autant que nécessaire
JWl o A5 o o

1. Do you currently have a Libyan bank account? a. Yes b. No
Est-ce que vous avez un compte bancaire libyen ? Oui Non
SWUL L § §rae vl b Jo o y
2. [If Ato Q1] Are you able to withdraw money from | a. Yes, as much as needed b. Only limited amounts

Des montants réduits
63950 @l (g _esd

. | cannot withdraw any

funds from my account
Je ne peux pas retirer les
fonds de mon compte

Gl 00 oo 1 o gzl ¥

d. Other, please specify:
Autre, specifier svp
aass sloyl 5y

revenue pour la famille qui recoit vos transferts ?

G M gl J5 1 jauce S il Jo o3 Jlgedl e (1) DYl sl 13]

3. Do you send money to any person from your a. Yes b. No
earnings in Libya? Oui Non
Est-ce que vous envoyez des transferts d'argents de ce e yJ
que vous gagnez a n'importe quelle personne ?
$lo pasid J| 4SS S Wl 5o 3395 Juuys Jo
4. [If A to Q3] Who receives your remittances? (Select | a. My sibling(s) b. My parent(s)
all that apply). Frere(s) soeur(s) Mes parents
Qui recoit vos transferts ? (Choisir toutes les réponses (353D 3 (Gls) el/l
qui appliquent.) : . ' . .
(ki o S i) Selivlogms aliun n 63 Jlgudl o () oyl s 13] | € M)elsc::%rc;r(s)chlldren d. gézgg(z)se(s) or intended
(Sol) gl /gl Mon époux / fiancé(s)
G/ aubs ol §29)/29)
e. My friend(s) f. Creditor(s)
Mon ami(s) Créancier(s)
SBuol /s (Dl dio ol o) G5l
g. Community members at h. A government agency (e.g.
large remittances are directly
Les membres de la transferred to pay utilities)
communauté en général Organisme gouvernemental
ale dydowdl Olsoizmall sl | 5dlgd 280 brile Jlgadl J35) daooS> diny
(dpogall G8lyall
i. Other, please specify:
Autre, spécifier svp
oaass syl 5y
5. [If A to Q3] Are you the primary source of income | a. Yes b. No c. I do not know
for the household that receives your remittances? Oui Non Ne sais pas
Est-ce que votre salaire présente la principale ource de s N Gyl Y




LIVING AND WORKING IN THE MIDST OF CONFLICT:

The Status of Long-term Migrants in Libya

6.

[If A to Q3] What are your remittances covering?

(Select all that apply.)

Qu'est-ce que vous payez par ces transferts ? (Choisir
toutes les réponses qui appliquent.)
550) Slalus G dlall i¥lygonil] s 13o (315l e (1) ol il 13]

(Gaiz o IS

a. Migration cost incurred b. Food costs
Colits de migration Les colts des aliments
Bymall LIS cligll cyylas
c. Education costs d. Health-related costs

Les codits d’éducation

Les colits liés a la santé

e. Savings f. Investment
Epargne Investissement
BES et
g. Other family expenses h. Purchasing real estate/Home

(e.g. rent, utilities, etc.)
D’autres dépenses familiales
3be o)l]) Alsdl 4235 631 i jliane

construction
Achats des biens immobiliers /
Construction de maison

(dsogos OSame =l /)lie <zl
i. Paying off debts j. Marriage(s)
Remboursement de dettes
O3 dlow alg)'
k. I do not know |. Other, please specify:
Je ne sais pas Autre, spécifier svp
x_é_,:j N HENCRESIEN] (@.si

[If A to Q3] How much do the following issues
affect you in sending remittances? (1: Not at all, 2:

Somewhat, 3: A lot)

Quelles sont les effets des questions suivantes sur vos
transferts d'argents ? (1 : pas d’effet, 2 : faible impact

3 : effet majeur)

sesbgodl gl & AWI Jluwall 536 sko lo 315l o2 (1) DYl @251 13]

(e 53 13 camn 406 12 ¢ 36 0go :1)

a. Not earning enough money to send
Ne pas gagner assez d'argent pour le

transférer

Ay Sl 50 Ay Lo S pie

b. Not having stable enough employment

to earn sufficient income

Ne pas avoir un travail stable pour

gagner assez d'argent

J3l G Sh Le aaS (0 (50 siitno Jos 3929 pc

c. Not being paid on-time
Paiement retardé

33wl acgall § JWJl odiwl pac

d. Being paid in goods/services and not in

cash

Paiement en biens / services et pas en

espéces

1385 puds loasdl / gludl @8l 0% of

e. | do not have access to a network to

send remittances

Je n'ai pas d'accés au réseau de

transferts

Ul 35 1 8Seadl J] Jyeos)] isles Y

f. 1 do not trust anyone to transfer

remittances

J'ai confiance en personne pour transférer

I'argent

Jis¥l g5 & ol ol § &1 Y

g. It takes too much time for the

remittances to reach their destination
Les transferts prennent trap de temps

pour arriver a destination

4] Jupall ] Jsosl) s iy dlygoxdll 3yt

h. Sending money is too expensive
Transférer la monnaie est couteux
laz GalSe enlgsadl Jluyl

i. Other, please specify:
Autre, spécifier svp

[PRERE I P es|
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8. [If A to Q3] Which of the following methods do a. Bank transfers b. Private money transfer
you use to send remittances? (Select all that apply.) Transferts bancaires agencies (e.g. Western
Quelle la méthode que vous utilisez pour envoyer vos &8 raall cdlgoll Union) (If yes, service
transferts ? (Choisir toutes les réponses qui appliquent.) provider:
$lol Jigmd 8 lalasmind 1 @yball Lo Lo 315l e (1) Y1 eyl 13] Agences de transferts d’argent
" " " privées
Western o) Jlgall Jsg=d deols dllsg
230 553 eloyll ¢ psi diloYI s 13] (Union
( ) doazdl 0d
c. Mobile money (If d. Informal transfer
yes, service provider: Transfert infomel
[ ey x€ Jig=d
Paiement mobiles
S 13] dgony)| dliizall Jlgadl loas
doasdl 0in edde 53 sloyl e LY
)
e. Other, please specify:
Autre, spécifier svp
oaass el ¢y
9. [If D to Q8] Who is the informal transfer agent? a. A friend . A family member
Qui est I'agent de transfert informel ? Un ami Un membre de la famille

Sl né Jagodl @ Jalall 50 go BUIGudl pe (&) DYl @il 13]

ALl (o 358

. A fellow national, who |
do not have a personal
relationship with
Un autre migrant du méme
pays, que je ne connais pas
dBdle dy g3 ¥ caldl Guds gblgo oo

0

. A facilitator or a network

Facilitateur ou réseau
s o g

e. A person recommended
by an employer or trusted
contact
Une personne recommandée
par un employeur ou un
contact digne de confiance
2=l gl JRie Gy oo 41 s090 gasiis

8 Jowe o

. Other, please specify:

Autre, specifier svp
a3 eyl cgy3l

10. [If A to Q3] How do you pay for the transfer

service?
Comment vous payez pour le service de transfert ?
§dagoll dous Jalde 2805 (S 315wl o (1) DYl ol 13]

a. A fee regardless of the
amount | am sending
(If yes, how much:
, currency)
devise: montant fixe
&l pe Ghll pasy 8395w ega
dod oS ¢ ps QLY 3B 13]) ¢ Junyall
( ezl § pguyll

. A fee dependent on the

amount | am sending
(If yes, how much amount:
, fee:

currency:

Montant variable montant,

frais devise

cJuyall 2leoll doud O alisd _pgusy
&uolldad oS ¢ os HLYI 3B 13])
( ezl S _pguuyll

c. A percentage of the
amount | am sending
(If yes, how much:

Pourcentage du montant a

transférer

QLYNEIB13]) ¢ Jupoll Eaall 0o dis
Sl dod oS o

. There is no fee for the

transfer service
Sans frais

Jepall ghiall e nguy 25y ¥

[¢]

. Other, please specify:
Autre, spécifier svp

aass sloyl ¢5y3

11

. [If A to Q3] Why do you prefer to send

remittances this way? (Select all that apply.)
Pourquoi vous préférez cette méthode de transfert ?
(Choaisir toutes les réponses qui appliquent.)
030 ye dJlall cdlygaadl Jloyl S 13k (3d15l o (1) doloyl el 13]
(Bt Lo J5 1) Sy ol

| trust it the most
La plus fiable

o

Bgige day b sl

. It is the least expensive

La moins coliteuse
dalss Jal

c. It is the most secure
La plus sure
iy o ol

. | have used it in the past and

it was effective
Jai déja utilisé cette méthode
et elle était efficace

Lozl caxsls M Lglamial

[¢]

. I do not know any other
options
Je ne connais que cette
méthode

Loyt 31 daybo ol el Y

. Other, please specify:

Autre, spécifier svp )
s sloyll (5y3]




LIVING AND WORKING IN THE MIDST OF CONFLICT:
The Status of Long-term Migrants in Libya

12. [If A to Q3] Do you exchange your money before | a. Yes b. No
you send it? Oui Non
Est-ce que vous changez la monnaie avant de la e y

transférer ?
Slally) U dlasdl 5 Jo 315l e (1) doloyl @yl 13]

13. [If A to Q3] In which currency do you send remittances?
En quelle devise vous transférer I'argent ? enter currency
Slgy JlgVl Joys I dlasll (o Lo 35l o5 (1) oY1 o5 13 | devise

dlasll
14. [If A to Q3] In which currency does the recipient in your home country receive
your remittances? enter currency
En quelle devise le destinataire recoit 'argent ? devise
Selibog & 4] Junpall Ly Lol 1 dlasll o Lo 315l o (1) Dol @opsl 13] dlasll
15. [If A to Q12] Who exchanges your money for you? | a. My employer b. A co-worker
Qui change I'argent pour vous ? Mon employeur Mon collégue
Sl o dlosll ity ooy 00 12J15udl o (1) Yl @31 13] Jdo J
c. Formal exchange d. A network of financial
Echange officiel facilitators
oy a3 Un réseau de facilitateur
' financiers
Oxlle O e dSs
e. A Libyan friend f. A fellow migrant (from the
Un ami libyen same country as myself)

o o Migrant du meme pays
Yl e 00 292 1ge Gaob 0

g. A fellow migrant (from h. Other, please specify:
a different country than Autre, spécifier svp
myself) AL el (09,3

Migrant d'autres pays
A1l 00 02)2ee Gk oc

16. How has the amount of remittances (in currency of | a. It has b. It has c. It has not changed
recipient) you sent changed in the last 12 months? increased decreased Pas de changements
Comment le montant de votre transfert (en devise de Le montant Le montant PESN|
destinataire) a changé pendant les 12 derniers mois ? a augmenté a diminué
1201l e (L 4l Junyall gaking (I dlasl) 889) Juoyall @liall 55 aS liagd Candyl liad sl
: Sduolall lygd
17. [If A to Q16] What have been the main causes of a. | am spending less on b. | am earning more income
the increase in remittances? (Select 1-2.) myself than before than before
Quelle était la cause principale de I'augmentation en Jai diminué mes dépenses Je gagne plus d’argent
montant de transfert ? Ji3 65 0o Jl g e @il gy qu'auparavant
2ol )] § )l DLl aol o o ¢ 1615l e (1) BV 03l 13] ' : Ji8 65 ie S W st g
)1-2 )L (S Ul . o
c. I am working an additional | d. The transfer network | am
job or additional hours using has become more
Jiai un emploi supplémentaire stable
/ je travaille pour des heures Le réseau de transfert que
additionnelles j utilise est devenu plus stable
48l Wlelw ol Lols] Mac Jacl &Y | ST comuol lgousiul (I gl dSis oY
S : e
e. | am receiving more of my | f. | have not incurred
salary in cash and less in unexpected expenses
kind Je n'ai pas fait face a des
Je recois mon paiement en dépenses imprévues
espeéces plus que des biens dnbgio pé wlaa df sl el
Jslg 1 5,21 00 ST had sl (&Y
slge

g. The recipients need more | h. Exchange rate fluctuations

money than before Fluctuations des taux de
Le destinataire a besoin de change
plus d’argent qu'auparavant Grall ymw &

Ji3 83 o0 ST Vlsal iz ] Jusyoll

i. Other, please specify:
Autre, spécifier svp

0,53 sloyl c5y31
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18. [If B to Q16] What have been the main causes of
the decrease in remittances? (Select 1-2.)
Quelle était la cause principale de la diminution en
montant de transfert ?
alall polasil § duiyl Ol ool (o b (16J15udl o (0) DY Eryisl 13]
: . S

a. | need to keep more
money for myself in Libya
Jaai besoin de garder plus
d'argent pour moi méme

L § o) gl 0 3303 Blazsl e

b. I do not earn as much
money as before
Je ne gagne pas d'autant
d'argent qu'avant

ol § 4l S U1 5aal Yo s Y

c. | have lost one or multiple
jobs | worked
J'ai perdu mon emploi (s)
Ny p5dl S @l JlacVl asl s ad)
" Jlacl 83

d. The transfer network | use
has been disrupted
Le réseau de transfert a été
perturbé
o] B 1 Jyguil dSus B

e. | am being paid goods/
services, instead of cash
Je recois mon paiement en
biens au lieu d’espéces
Loge Josll Jslde iloas ol lake LAk
sadl e

f. I was the victim of a
robbery/crime or incurred
unexpected expenses
Jaai été victime d’un vol / acte
criminel ou jai fait face a des
dépenses imprévues
nylas OASS gl day > /B dinids EiS

d=Sgio ;i

g. The recipients need less
money than before
Le destinataire a besoin de
moins d’argent qu'auparavant
U8 65 0 J81 Vloal lizg 4] Juayell

h. Exchange rate fluctuations
Fluctuations des taux de
change

pall oo

i. Other, please specify:
Autre, spécifier svp

aass syl :Lspi

19. [If A or B to Q16] Has this change affected your a. Yes, | am b. Yes, | am c. No effect
desire to stay or leave Libya? more likely more likely Pas d’impact
Est-ce que ce changement a dffecté votre désir de to leave to stay 6 Y
rester ? Oui, il'y Oui, il'y
Slad & =il § elidy 8 5l 13 S Jo (1615wl e () byl eysl 13] a plus de a plus de
" " " chance de chance que
partir je reste
el (e (ﬁm el e uxm
kel ol ol ol
20. Do you receive money from any person outside a. Yes b. No
Libya? Oui Non
Est-ce que vous recevez des transferts d’argents d’une o y
quelconque personne en dehors de la Libye ?
Sld 25 pasis 6l oo Vigal alins Jo 3J15udl e (0) HBYI @il 13]
21. [If A to Q20] What expenses is the money you a. Migration costs b. Food costs
receive covering? (Select all that apply.) Colits de migration Colts des aliments
Qu’est-ce que vous payez par ces transferts recus ? N REN[ clisll yylas

(Choisir toutes les réponses qui appliquent.)
531) Slaakind Gl Ll ctbgmll sk 13lo 2015l e (1) LY oyt 13)
(Gbis bo s

c. Education costs
Les colits d’éducation
duhall Jiss

d. Health-related cost
Les codits liés a la santé

e. Other family expenses
(e.g. rent, utilities, etc.)
D’autres dépenses familiales
3o oyloal) dBlall 4235 6y31 ayylias

f. Investment
Investissement
ezl

(-dsogoc
g. Savings h. Purchasing real estate/home
Epargne construction
S Achats des biens immobiliers/
construction de maison
OSamo el /e el il
i. Paying off debts j. Marriage(s)
Remboursement de dettes Marriage
O30l cloy

k. I do not know
Je ne sais pas
Gyl y

l. Other, please specify:
Autre, spécifier svp
oauass syl csy3




LIVING AND WORKING IN THE MIDST OF CONFLICT:

The Status of Long-term Migrants in Libya

22. [If A to Q20] In the past 12 months, how often . Once b. Multiple times
have you received money from outside Libya? Une fois Plusieurs fois
(Select all that apply.) 850 Elyo bas
Combien de fois vous avez recu des transferts pendant ) .
les 12 derniers mois ? (Choisir toutes les réponses qui - On a regular basis d. Other, please specify:
appliquent.) (e.g. monthly) Autre, spécifier svp )
5 7 - S o Mo (P05 e Chaque mois s syl ¢y
531 D5 L 25 0 Ylgel ol y0 oS 2015l o (1) ooyl oyl 13] o
Shad (Lye) Allasly
SECTION 5: SECURITY/SECURITE
ol 15 sl
1. Have you been a direct victim of abuse while in . Yes b. No c. | do not want to answer
Libya? Oui Non Ne veux pas répondre
Vous été victime d’abus en Libye ? e N aloyl wyly
Sl & il slaiel dowis S o
Once Multiple times
Une fois Plusieurs fois
9 Olje bie
2. [If A to Q1] Which of the following abuses have . Verbal abuse
you been a direct victim of? (Select all that apply.) Violence verbale
Quels types d'abus? (Choisir toutes les réponses qui Sadslazel
appliquent.) '
J5 ) 1] codyss @l sluieyl g6 9 Lo e1lgudl e () &Yl ot 13] | Robbery
i (ol Vol
Gy o
48l
. Physical violence
Violence physique
JEXWEN | R$25]
. Arrest and/or detention
Arrestation et / ou la
détention
sVl gl Jlazeyl

. Sexual violence/exploitation

Violence sexuelle /
exploitation
MYl / guidl sl

. Home invasion

Invasion de domicile

OSaall ol
. Extortion
Extorsion
Bl
. Forced labour
Travail forcé
Sl Joasll
i. Abduction
Enlévement
ozl

j. | do not want to answer

Ne veux pas répondre
EES

. Other, please specify:

Autre, spécifier svp
a3 eyl ¢ gyl

3.

[If A to Q1] Who did you turn to in order to
receive justice? (Select all that apply.)

A qui vous vous adressez pour avoir justice ? (Choisir
toutes les réponses qui appliquent.)

sdlasl e Jpasdl Jo1 oo olod oo JI 115l o () byl ezl 13]

. 1 did not turn to anyone for

b. Friend/Family member

justice Ami / Member de la famille
Personne aslsll 3Ll o 3y /Gduo
=iy
. Community leader d. Religious leader
Leader communautaire Responsables religieux
RAEYCSNE N IRV E-AH]
. Police f. Security forces
Des forces de sécurité
bl duol il
. Employer h. Lawyer
Lemployeur Avocat
sl e

i. Other, please specify:

Autre, spécifier svp

awass eyl ey
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Have you witnessed abuse towards other migrants | a. Yes b. No c. | do not want to answer
while in Libya? Oui Non Ne veux pas répondre
Est ce que vous avez été témoin a un acte d’'abus e y &yl iy
contre d'autres migrants?
L § itml) 03,31 0252 le0 035 e Lol cus Jo
Once Multiple times
Une fois Plusieurs fois
&o lye 8ie
[If A to Q4] Which of the following abuses have a. Verbal abuse
you witnessed towards other migrants? (Select all Violence verbale
that apply.) bl el
uels types d'abus ? (Choisir toutes les réponses qui -
g i P ( p q b. Robbery
ppliquent.) Vol
W5 degdy Wagd sl el £63 90 Lo cddlgudl e () DY eyl 13] 0 -
Gl o JS 31 £05T 0032 lge i
c. Physical violence
Violence physique
S| il
d. Arrest and/or detention
Arrestation et / ou la
détention
syl gl Jlazeyl
e. Sexual violence/exploitation
Violence sexuelle /
exploitation
Ml / guidl sl
f. Home invasion
Invasion de domicile
OSanol|_sloil
g. Extortion
Extorsion
!
h. Forced labour
Travail forcé
SV Jomll
i. Abduction
Enlévement
bl
j. 1 do not want to answer
Ne veux pas répondre
alayl )iy
k. Other, please specify:
Autre, spécifier svp )
aass elyll «gy31
Do you feel that you are more likely to be a target | a. Yes b. No
of crime than Libyan citizens? Oui Non
Est-ce que vous avez I'impression d’étre probablement o) y
plus cibles d’'actes criminels que les citoyens Libyens ? c 1 do not know 4.1 do not want to answer
§ el diylis duslya] Jlocl J] 5=l lsags yisT el y=as : ; : .
Oueally oo dpabz] Jlocl ] p5ailly Ly 551 bl 2l Jo Je ne sais pas Ne veux pas répondre
Bl Y Lyl )y
Do you feel safe in Libya? a. Yes b. No c. | do not want to answer
Vous sentez vous en sécurité en Libye ? Oui Non Ne veux pas répondre
Sl § Ol y=5 Jo e Y Gyl )l Y




LIVING AND WORKING IN THE MIDST OF CONFLICT:

The Status of Long-term Migrants in Libya

8. [If B to Q7] Which of the following are the main
threats to your safety in Libya? (Select 1-2.)
Parmi les énoncés suivants, lesquels présentent les
menaces principaux d votre sécurité ?
531 Sl 8 Sliodld Glagagdl 58T Lo b 715l oe (©) BYI eyl 13]
(1-2

a. Robbery
Vol

48l

. Physical violence

Violence physique
S| il

c. Arrest and/or detention
Arrestation et / ou la

. Sexual violence/exploitation

Violence sexuelle / exploitation

détention Il / guind| izl
syl gl Jlazeyl :
e. Home invasion . Extortion
Invasion de domicile Extorsion
Sl ol Syl
g. Forced labour . Abduction
Travail forcé Enlévement
SVl Josll calasll

. Unexploded ordnances
Munitions non explosées

Sy=iall ye SAI

j. Transportation accident

(including vehicle accident,
boat sinking, etc.)
Les accidents de travail
(accident de travail, naufrage
de bateau)
Gy cOhludl Gdlg>) Jaidl Eslg>
(aShell

k. | do not want to answer
Ne veux pas répondre
Gl )1y

. Other, please specify:

Autre, spécifier svp
ayass eyl (\5J>i

9. [If B to Q7] Who are the main threats to your
safety in Libya? (Select 1-2.)
Qui représentent les menaces principales a votre
sécurité ?
5) Sl § ol 23055 ST oy o I3l 05 () Al o] 13]
(-2

a. Organized crime networks
facilitating illicit activities
Réseau de criminalité
organisé qui facilite les
activités illicites
AL oldll s I dey 2l Ol

. Local security forces

Forces de sécurité locaux
ddonall dedl Oilgall

deg pall i
c. Petty criminals . Radical groups
Les petits criminels Groupes radicaux
Ol e Gayzmall d8yazell Wlelosdl
e. Residents in . Law enforcement
neighbourhood Les forces de I'ordre
Les residents du quartier 093l 3] e Oglggaall
gl Ol

g. Employer or people in the
workplace
Lemployeur ou les collegues
Jasll 0le & ol ol Jtall

. Host population

La population d’accueil
O] Ol

i. Other migrants
D’autres migrants
09,31 09,>lge

j. Other, please specify:

Autre, spécifier svp
a5 eyl c9)31

10. Since your arrival, how has your sense of safety in
Libya changed?
Comment votre sentiment de sécurité a changé depuis
votre arrivée en Libye ?
Sl I ¢logtd dze OV luolus| s oS

a. | feel less safe
Je me sens moins en sécurité
J8 63 0o JBl 0lel dzay ymail

b. | feel more safe

Je me sens plus en sécurité
8 63 30 58T 0ol dzyay =l

c. No change
Pas de changements

d. | do not know

Je ne sais pas
Gyel
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Decreased | Same Increased | | do not know
Diminué Méme niveau | Augmenté | Je ne sais pas
Cunasil Sl i Camiyl Gyl y

11. Since you arrived in Libya, how | a. Petty crime and violence
have the following threats chang Les petites criminalités el la
ed? violence
Comment les menaces suivantes Gaimlly Brall iyl

ont changé depuis votre arrivée en . o
Libye ? b. Sexual violence/exploitation

Sl U] chogutd die U1 Slagagil domys s S Violence sex:;e/je B/”explo:t‘at.:on\
Sektally guion] i

0

. Political violence (e.g.
conflicts between militias,
armed groups)

Violence politique (conflits

entre milices, les groupes

armés)

cOluiadeall o OBLY) qwlud| Caizl]
(dodinall olelosdl

o

. Arrest and/or detention
Arrestation et / ou la
détention

Hlousyl gl Jlazeyl

. Abduction, extortion, or
forced labour
L'enlévement, I'extorsion ou le
travail forcé
b2Vl Jasdl gl 1)l il

]

Fa)

Harassment of migrants
Harcélements des migrants

Ozlgell diglae

Rating (1-5)
classification

12. To what extent do you feel safe in the following a. My accommodation
places? (1: Completely safe, 2: Somewhat safe, 3: Mon logement
Neutral, 4: Somewhat unsafe, 5: Completely unsafe) OSeall §

Dans quelle mesure vous vous sentez en sécurité en
Libye ? (1 : parfaitement sur, 2 : un peu sur, 3 : neutre,
4 : un peu en danger, 5 : en danger totale)

b. My workplace
Lieu de travail

olaly il 2 36 ololy ymal 1) SAIWI GSWYI & HLYL Hmis e sl ] Josll 06 §
(G e Ole¥l j251Y 35 g asy y=mal 14 cblows 3 ¢ | ¢, My neighbourhood
Au quartier
A

d. Anywhere in my town/city
N’importe ou dans mon quartier
el § Os sl

e. Towns or cities within my region
Les villes ou les baladiyas du méme region
dabiall pudd & S ol Gaall

f. Towns and cities outside my region
Les villes ou les baladiyas en dehors de ma région
631 @blie § Gl ol sl




LIVING AND WORKING IN THE MIDST OF CONFLICT:
The Status of Long-term Migrants in Libya

Rating (1-5)
classification

13. What strategies have you used to stay safe in Libya? | a. | do not go out in the evening
(Select all that apply.) Je ne sors pas le soir
Quelles sont vos stratégies vous avez eu recours pour o1y
assurer votre sécurité en Libye ? (Choisir toutes les .
réponses qui appliquent.) b. | stay in groups
Sl & ol e Bliond) Lzt 1 Sleniliad] o Lo Je reste en groupe

Olegaze § <l

c. | pay for protection
Je paye pour ma protection
Blasdl Jléo @l

d. My employer guarantees my safety
Mon employeur garantit ma sécurité

e. | stay in accommodation near my workplace

J'habite dans un logement prés de lieu de mon
travail

o O 30 Ly oSuso § el
f. | have moved to a safer accommodation
Jai déplacé vers un logement plus sécurisé
Blol ST oo JI izl
g. | have changed to a safer workplace

J'ai déplacé vers un lieu de travail plus sécurisé
Blol LiST Jac 0o JI wdasl

h. | receive my food/water from my employer
Je recois la nourriture / 'eau de mon employeur
SR e sloll /eldsll Lals

i. | go without certain services (e.g. health care,
document issuing)
Je dois me passer de certains services (soins de la
santé, délivrance des documents)
(dsnany)l GBIl 5laol cdgmuall dileyl) Gloasdl pasy oo Jlil

j. | store money in the event | need to pay for
my safety or release
J'épargne l'argent en cas ou je dois payer pour ma
protection ou pour me libérer
Al @bl ol ot Jalie @8l Jl oy phsl dl> & Jlally baacs]

k. Other, please specify: ce
Autre, spécifier svp

A2 sloll c0gy3]
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